OFFICE OF INFORMATION PRACTICES

STATE OF HAWAII

No. 1 CAPITOL DISTRICT BUILDING

250 SOUTH HOTEL STREET, SUITE 107
HONOLULU, HAWAII 96813

TELEPHONE: 808-586-1400 FAX: 808-586-1412
EMAIL: oip@hawaii.gov

To: Senate Committee on Ways and Means
From: Cheryl Kakazu Park, Director
Date: March 29, 2021, 9:00 a.m.

Via Videoconference

Re: Testimony on H.B. No. 200 H.D. 1
Relating to the State Budget

Thank you for the opportunity to submit testimony on this bill, which
establishes the budget for FY 21-21. The Office of Information Practices (OIP)
supports this bill, and requests an amendment regarding AGS 105. The recent
federal stimulus funding provides new hope that the budget cuts will not be as deep
as originally proposed in HB 200, HD 1, and OIP respectfully requests that its
1.0 FTE Staff Attorney position # 117247 and 1.0 FTE OIP Administrative
Assistant position # 102666 not be eliminated from AGS 105, and that its
budget be restored to at least $655,410 as had been originally proposed in
HB 200.

Although OIP is attached for administrative purposes to DAGS, it is an
independent agency statutorily charged with administering the UIPA and Sunshine
Law to implement the Legislature’s policy of conducting as openly as possible all
discussions, deliberations, decisions, and actions of government agencies. OIP has
extensive UIPA jurisdiction over all State, county, and independent agencies in all
branches of government (executive, legislative, and judicial), and over all Sunshine

Law boards, including the County Councils and neighborhood boards. OIP provides
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uniform, neutral, and free advice, training and dispute resolution to the attorneys,
employees and volunteers of more than 270 government agencies and over 170
boards, as well as to the general public, good government groups, and media.
Without OIP, there would likely be inconsistent interpretations of the good
government laws by various government and private attorneys, resulting in
additional litigation at greater costs to the government and the public, and less
government transparency and accountability.

OIP provides its services on an already lean budget with only 8.5 authorized
positions. When I was first appointed as OIP’s Director in April 2011, OIP could
fund only 6.5 FTE of its then 7.5 FTE authorized positions and had been adversely
1mpacted by the mandatory leaves of absence without pay, or “furlough Fridays.”
Although OIP’s backlog of formal cases was “only” 84 at the end of FY 2011, they
included the more complicated appeals that had been pending for as long as 12
years.

Since then, and despite years of increasing cases, OIP had finally succeeded
in bringing down both the age and number of its pending case backlog. Thanks to
increased funding in FY 14 that allowed OIP to hire a total of five staff attorneys,
2.5 FTE staff members, and a Director, for a total of 8.5 FTE authorized positions,
OIP succeeded last year in reducing its formal case backlog by 37.4% and brought it
to its lowest level and age in over ten years. In FY 2020, despite the pandemic-
induced suspension of OIP’s powers and deadlines and an 8% increase in new case
filings, OIP was able resolve 130 of 178 new cases filed in the same year and
lowered its formal case backlog to an acceptable 67 cases, most of which had just
been filed in previous year. Seventy-two percent of the pending cases had just been
filed in FY 2020, and the balance filed the year before (except for three cases that

being held up by litigation or delayed agency responses).



Senate Committee on Ways and Means
March 29, 2021
Page 3 of 4

Earlier this fiscal year, however, OIP uncharacteristically lost 35% of its
staff, due to the “perfect storm” of retirement, health concerns, and relocation to the
mainland by two staff attorneys and its Administrative Assistant. These positions
were not defunded and OIP has sufficient funding to support them this year and
beyond. Recognizing OIP’s critical need for two of these positions, the
Governor recently exempted OIP from the hiring freeze, so the OIP
Administrative Assistant (position #102666) has already been filled and the
Staff Attorney (position #117247) is in the final stages of being filled.

In the meantime, however, the FY 2021 vacancies have already substantially
and adversely affected OIP’s performance and provide a preview of what would
happen if OIP’s positions are eliminated. In contrast to OIP’s FY 2020 success in
decreasing the formal case backlog by 34.7%, the backlog has already increased by
over 40% in the first six months of FY 2021. OIP currently has only three staff
attorneys, 1.5 administrative staff, and the Director. Without the Administrative
Assistant (AA), the three remaining attorneys had to do non-legal work themselves
that could have more cost effectively been done by the AA without diminishing the
attorneys’ efficiency and productivity. With the loss of two attorneys, there is only
so much work that the three remaining attorneys can do, and yet there is additional
work that is anticipated when the session and emergency orders end, including an
influx of new cases, the need for new training materials, and the adoption of new
administrative rules. Unless OIP has sufficient personnel, it is highly foreseeable
that OIP’s case backlog will continue to rise and productivity will suffer for years
into the future. Public frustration over continued delays, and possibly an increase
in litigation, will lead to further loss of confidence in our government.

To ameliorate this looming crisis and in the interest of government

transparency and accountability, OIP is respectfully asking the Senate to
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amend AGS 105’s budget so that the Administrative Assistant (position
#102666) and at least 1.0 FTE of 1.5 FTE staff attorney positions (i.e.,
position #117247) are restored to its budget and that the funding be
restored to at least $655,410 as had been originally proposed in the
Executive budget request in HB 200. Mahalo nui loa for considering OIP’s

request.
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March 29, 2021

TO: The Honorable Donovan M. Dela Cruz, Chair
The Honorable Gilbert S.C. Keith-Agaran, Vice Chair
And Members of the Senate Committee on Ways and Means

DATE: Monday, March 29, 2021
TIME: 9:00 a.m.
PLACE: Videoconference

FROM: Allicyn Tasaka, Executive Director
Workforce Development Council

RE: HB 200 HD 1 RELATING TO THE STATE BUDGET

The Hawaii Workforce Development Council (WDC) strongly opposes the amendments to HB
200 HD 1 specific to LBR 135 within the Department of Labor and Industrial Relations (DLIR).
The WDC respectfully requests the restoration of the WDC LBR 135 into the State Budget as
originally proposed in HB 200; restoring 6 positions that were transferred out and restoring 5
positions that were eliminated.

According to the State Budget worksheet, the HD 1 proposes to transfer 6 permanent positions
from WDC to the Workforce Development DIVISION (WDD - LBR111) within DLIR. The 6
positions are 3 fiscal and 3 program staff:

Accountant 1l

Accountant IV

Program Budget Analyst V

2/Employment Analyst IV

Employment Services Specialist V

The 5 remaining exempt positions are proposed to be eliminated:
Executive Director

Office Manager

Assistant to the Executive Director

Information & Data Coordinator

WIOA Specialist/Statewide Rapid Response Coordinator

The WDC is majority federally funded through USDOL formula grant and with general funds of



$464,372 (NOT Special Funded). WDC agreed to release $300,000 to DLIR when the
Governor asked agencies to offer 10%, 15% and 20% cuts. The HB 200 version of the bill had
general funds of $164,372, federal funds and all positions intact.

In 2015, USDOL cited the DLIR for conflict of interest and no clear firewall with one agency
receiving WIOA funds and awarding funds to itself without procurement to deliver services at
the American Job Centers. The four county Workforce Development Boards contacted USDOL
urging intervention to create a firewall between the WDD -LBR 111 and WDC — LBR 135. The
monopoly caused frustration, tension and mistrust between the county and state workforce
agencies.

The WDC took action and hired an Executive Director in August 2015. The Governor
designated the refocused WDC to administer and implement the new federal Workforce
Innovation and Opportunity Act of 2014 (WIOA) for Hawaii. The firewall was created with clear
delineation of roles and responsibilities between the two workforce development agencies.

Since 2015, the WDC built its infrastructure from one employee to 11 positions, reestablishing
a working relationship with the county Workforce Development Boards, issuing statewide fiscal
and program policies, adding strong business and iabor leaders to the board to give the voice
of employers, formed eight active working committees, developed four-year Hawaii Unified
State Plans to qualify for USDOL funds, established collaboration and partnerships with state
agencies to break down silos, conducted annual and ongoing on-site and desk monitoring of
the county Workforce Development Boards and services at the American Job Centers,
convened and supported sector/industry partnerships to meet the needs of in-demand
industries, developed a Statistical Adjustment Model for Hawaii for performance goals and
negotiated performance targets with USDOL and the counties; provide training and technical
assistance to the county boards and staff, developed an Online Workforce Referral System,
applied and was awarded $4M in federal emergency disaster grants for the flooding on Kauai
and volcano eruption on Hawaii Island in 2018, awarded $3M for COVID-19 disaster and
employment grants from USDOL, selected by the National Governors Association to
participate in the on demand economy (gig economy) national pilot program, and Hawaii is
represented on the National Association of Statewide Workforce Agencies (NASWA) Board of
Directors, among the many accomplishments.

Please see attached the WIOA Public Law 113-128 listing the federal requirements and how
the WDC has met them. These are not duplicated services with other workforce development
agencies. (SEE ATTACHMENT)

WDC has met the challenges mandated by the WIOA law — a very complicated, restrictive, and
unyielding set of rules and regulations that all states are having to maneuver.

Dissolving the WDC in its present form and having one agency take responsibility for
compliance with the WIOA and USDOL regulations would turn back the clock on the state’s
workforce development system.



Workforce Innovation and Opportunity Act of 2014
Public Law 113-128

WIOQA Section WIOA REQUIREMENTS WDC
Compliance/Responsibilities
NOT duplicated
Section 101. (a) IN GENERAL. The Governor of Workforce Development
State Workforce a State shall establish a State Council (WDC) is the state
Development Boards | workforce development board to workforce development board

carry out the functions described in
subsection (d).

: (b) Membership-The State board shall e USDOL will not approve the
include... Unified State Plan without

membership that complies with
this section.

(d) Functions

Hawaii Unified State Plan must

(1) development, implementation, and be approved to qualify for
modification of the State plan; USDOL funds.

(2) review of statewide policies, of statewide | e The state places approximately
programs and of recommendations on $8 million for FY 22 and all
actions that should be taken by the State to future annual funding in

align workforce development programs in jeopardy,

the State in a manner that supports a o WDC is responsible for the
comprehensive and streamlined workforce statewide programs and policies.

development system in the State, including
f' the review and provision of comments on
the State plans, if any, for programs and
activities of one-stop partners that are not system, including activities at the
core programs; American Job Centers.
(3) the development and continuous e WDC administers the WIOA
improvement of the workforce development Adult program which provides
system in the State, including— individuals, including low-
(A) the identification of barriers and means |  gyi{jed adul’ts, youth, and
for removing barriers to better
coordinate, align, and avoid
duplication among the programs and
activities carried out through the

WDC convenes core partners
and aligns programs for a
comprehensive and streamlined

individuals with barriers to
employment (including
individuals with disabilities),
with workforce investment

system; _ activities, education, and

(B) the development of strategies to supportive services to enter or
support the use of g patl}vyays for retain employment. Supportive
the purpose of providing individuals, services and training are not
including low-skilled adults, youth, provided by other employment

and individuals with barriers to
employment (including individuals
with disabilities), with workforce
investment activities, education, and
supportive services to enter or retain

services programs.

Develop effective outreach and
improve access to individuals
and employers. Employers are
essential customers of the

employment; ) workforce system. Statewide
(C) the development of strategies for business services are coordinated
providing effective outreach to and by the WDC.

improved access for individuals and
employers who could benefit from




services provided through the
workforce development system;

(D) the development and expansion of
strategies for meeting the needs of
employers, workers, and jobseekers,
particularly through industry or sector
partnerships related to in-demand
industry sectors and occupations;

(E) the identification of regions, including
planning regions, for the purposes of
section 106(a), and the designation of
local areas under section 106, after
consultation with local boards and
chief elected officials;

(F) the development and continuous
improvement of the one-stop delivery
system in local areas, including pro-
viding assistance to local boards, one-
stop operators, one-stop partners, and
providers with planning and delivering
services, including training services
and supportive services, to support
effective delivery of services to
workers, jobseekers, and employers;
and

(G) the development of strategies to
support staff training and awareness
across programs supported under the
workforce development system;

(4) the development and updating of
comprehensive State performance
accountability measures, including State
adjusted levels of performance, to assess the
effectiveness of the core programs in the
State as required under section 116(b);

(5) the identification and dissemination of
information on best practices, including best
practices for—

(A) the effective operation of one-stop
centers, relating to the use of business
outreach, partnerships, and service
delivery strategies, including strategies
for serving individuals with barriers to
employment;

(B) the development of effective local
boards, which may include information
on factors that contribute to enabling
local boards to exceed negotiated local
levels of performance, sustain fiscal
integrity, and achieve other measures
of effectiveness; and

(C) effective training programs that
respond to real-time labor market
analysis, that effectively use direct

e WDC convenes and supports
sector/industry partnerships to
meet the needs of in-demand
industries.

» WDC identifies criteria for
establishing the local areas
(counties).

o WDC is responsible for the
development and continuous
improvement of the American
Job Centers; and effective
delivery of services through the
Centers.

o WDC provides staff support, has
developed strategies for
awareness across programs.

e WDC develops and updates
annually comprehensive
statewide performance
accountability measures.

e WDC provides guidance to local
boards on best practices for
delivery of services.

e WDC provides training sessions
to members of the local (county)
boards.

e WDC coordinates and provides
technical assistance to local
boards and American Job Center
operators.

o WDC is in the process of a
statewide evaluation of training
providers.




assessment and prior learning
assessment to measure an individual’s
prior knowledge, skills, competencies,
and experiences, and that evaluate such
skills, and competencies for
adaptability, to support efficient
placement into employment or career
pathways;

(6) the development and review of

statewide policies affecting the coordinated

provision of services through the State’s
one-stop delivery system described in
section 121(e), including the development
of—

(A) objective criteria and procedures for
use by local boards in assessing the
effectiveness and continuous
improvement of one-stop centers
described in such section;

(B) guidance for the allocation of one-stop
center infrastructure funds under
section 121(h); and

C) policies relating to the appropriate
roles and contributions of entities
carrying out one-stop partner pro-
grams within the one-stop delivery
system, including approaches to
facilitating equitable and efficient cost
allocation in such system,;

(7) the development of strategies for

technological improvements to facilitate

access to, and improve the quality of,
services and activities provided through the
one-stop delivery system, including such
improvements to—

(Ay enhance digital literacy skills (as
defined in section 202 of the Museum
and Library Services Act (20 U.S.C.
9101); referred to in this Act as
“‘digital literacy skills’’);

(B) accelerate the acquisition of skills and
recognized postsecondary credentials
by participants;

(C) strengthen the professional
development of providers and
workforce professionals; and

(D) ensure such technology is accessible to
individuals with disabilities and
individuals residing in remote areas;

(8) the development of strategies for

aligning technology and data systems

across one-stop partner programs to
enhance service delivery and improve
efficiencies in reporting on performance
accountability measures (including the
design and implementation of common
intake, data collection, case management
information, and performance
accountability measurement and reporting
processes and the incorporation of local
input into such design and implementation,

WDC issues WIOA Bulletins
establishing statewide policies
and procedures for Adult,
Dislocated Worker and Youth
programs.

WDC issued a comprehensive
assessment policy for
certification criteria for the
American Job Centers

WDC issued a policy and a
workbook to local boards for the
establishment of the
infrastructure funding of the
American Job Centers.

WDC has issued fiscal policies
and procedures to comply with
federal requirements.

WDC has undertaken a project to
provide statewide digital literacy
training.

WDC coordinates statewide
technical assistance for WIOA
service providers and partner
programs.

WDC established policies and
procedures requiring program
and physical accessibility.

WDC applied for and was
awarded a Technology grant and
developed the Hawaii Online
Workforce Referral system
which streamlines the
application process for
individuals seeking employment
services and integrates the
participant management systems




to improve coordination of services across

one-stop partner programs);
(9) the development of allocation formulas
for the distribution of funds for employment
and training activities for adults, and youth
workforce investment activities, to local
areas as permitted under sections 128(b)(3)
and 133(b)(3);
(10) the preparation of the annual reports
described in paragraphs (1) and (2) of
section116(d);
(11) the development of the statewide
workforce and labor market information
system described in section 15(e) of the
Wagner-Peyser Act (29 U.S.C. 491-2(e));
and
(12) the development of such other policies
as may promote statewide objectives for,
and enhance the performance of, the
workforce development system in the State.

of WIOA Adult, Dislocated
Worker, Youth Programs; Adult
Education Program (HIDOE);
Wagner-Peyser program; and
Division of Vocational
Rehabilitation.

WDC annually develops the
allocation formula that
distributes Adult, Dislocated
Worker, and Youth programs
funds to the counties according
to federal guidelines.

WDC ensures that the participant
management information system
and labor market information
complies with all federal
requirements.

(h) AUTHORITY TO HIRE STAFF.

(1) IN GENERAL.—The State board may
hire a director and other staff to assist in
carrying out the functions described in
subsection (d) using funds available as
described in section 129(b)(3) or
134(a)(3)(B)(1).

(2) QUALIFICATIONS.—The State board
shall establish and apply a set of objective
qualifications for the position of director,
that ensures that the individual selected has
the requisite knowledge, skills, and abilities,
to meet identified benchmarks and to assist
in effectively carrying out the functions of
the State board.

The Executive Director is hired
by the members of the WDC.

Council establishes objective
qualifications and evaluation
criteria and assesses the
performance of the executive
director.

WDC executive director and
staff positions are 100%
funded by federal funds.

Section 102,

Unified State Plan

(a) For a State to be eligible to receive
allotments for the core programs, the
Governor shall submit to the Secretary
of Labor for the approval process
described under subsection (c)(2), a
unified State plan. The unified State
plan shall outline a 4-year strategy for
the core programs of the State and
meet the requirements of this section.

WDC is the lead agency which
coordinates, organizes, and
submits the 4-year plan which
includes sections of all core
programs (Adult, Dislocated
Worker, Youth, Wagner-Peyser,
Adult Education, Division of
Vocational Rehabilitation) and
other stakeholders of the
statewide workforce
development system.

Section 107.

Local Workforce Development Boards
(b) Membership
(1) State Criteria
(2) Composition

WDC establishes criteria for use
by each county’s mayor for
appointment of members that
meet the WIOA criteria

WDC certifies the local boards
every two years.

(10) Selection of Operators and Providers

WDC conducts programmatic
and fiscal monitoring annually in
compliance with federal
requirements.




(12) Budget and Administration

The local board shall develop a budget for
the activities of the local board in the local
area, consistent with the local plan, subject
to the approval of the mayor.

WDC reviews each local area’s
annual plan for alignment with
the local plan’s priorities;
reviews and approves the budget
for each program.

Section 108.

Local Plan
108(b) Contents-

WDC provides guidelines for the
local plan.

WDC reviews and approves the
four-year plans developed by the
local boards, aligning with the
state plan and includes local
stakeholder input.

Chapter 4

Performance Accountability System

Sec. 116

Performance Accountability System
(b) State Performance Accountability
Measures

WDC staff provide training,
technical assistance, and
guidance to the American Job
Centers to enter data into the
system and to avoid invalid
entries which affect performance
results.

WDC staff submit quarterly
reports for each program to the
USDOL’s Workforce Integration
System.

WDC staff submit files for the
direct wage data match with
Hawaii’s Unemployment
Insurance Database. This process
provides required performance
data: employment rate 2nd
quarter after exit, employment
rate 4th quarter after exit,
median wages.

WDC staff submit files to the
State Wage Interchange
System’s Clearinghouse to
conduct the interstate wage data
match which provides data on
participants who are employed in
other states.

(f) Sanctions for state failure to meet state
performance accountability measures

(A) For any program year, technical
assistance will be provided, including
assistance in development of a performance
improvement plan.

(B) Reduction in amount of grant. If such
failure continues for a second consecutive
year, or a state fails to submit a report for
any program year the percentage of each
amount that would be in the Governor’s
reserve (=15% of the State allocation) shall
be reduced by 5 percentage points until such

A reduction affects funds
available for administrative
expenses and staffing.




date deemed appropriate by the USDOL or
the USDOE.

Sec. 122 Identification of Eligible Providers of WDC staff approve ETPs and
Training Services (ETP) programs that local areas have
determined to meet the in-demand
industry needs of their local areas.
WDC is responsible for publishing
the list of approved providers and
programs and for collecting data
from the providers that are
required by WIOA. American Job
Centers place participants in these
approved programs using federal
WIOA funds.

Sec. 128 Within State Allocations WDC is responsible for

Allocate funds using federal formula conducting statewide employment
and training activities for adults,
dislocated workers, and youth and
allocating funds to local areas
according to federal intra-state
formulas.

Sec. 129 Use of funds for Youth Workforce WDC is responsible for the
Investment Activities oversight of the statewide Youth
Program

Sec. 133 (2) Statewide rapid response activities From dislocated worker program
funds allotted to WDC

Sec. 134 (a) (1) (A) funds used shall be used to carry | Rapid response activities include
out rapid response activities provision of additional assistance
to local areas during emergencies
or mass layoffs; providing layoff
aversion and other business
services to local employers

RECOMMENDATIONS:

Since WDC is the organization with oversight responsibilities of the Statewide Workforce Development
system, including the establishment and coordination of services at the American Job Centers, oversight of
the Local Workforce Development Boards;

Transfer Workforce Development Division staff for the following WIOA programs to WDC: Wagner-
Peyser and Trade Assistance Agreement which provide services to jobseekers and dislocated workers.
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Telephone: (808) 594-0540 FAX: (808) 594-0544

DATE: March 25, 2021

TO: Senator Donovan M. Dela Cruz, Chair
Senator Gilbert S.C. Keith-Agaran, Vice Chair
And Members of the Senate Committee on Ways and Means

FROM: Helen H. Sanpei, Principal JJ,L/ /eL A’MUM

McKinley Community School for Adults
RE: HB 200 HD1 Relating to State Budget
POSITION: Strong Opposition with Amendments

The Workforce Innovation and Opportunity Act of 2014 (WIOA) requires the Department of
Labor, Department of Education (Adult Education), Wagner Peyser, and the Division of
Vocational Rehabilitation to serve as mandatory partners in the execution of WIOA for
Hawaii.

The Workforce Development Council (WDC) serves as the State Board that is required
under WIOA. The Council is comprised of local private-sector leaders, the Department of
Education, the University of Hawaii Community College System, County officials, service
providers, and community organizations who serve as leaders in the execution of WIOA for
Hawaii's workforce preparation program.

I am currently principal of McKinley Community School for Adults and also serve as
Superintendent Kishimoto'’s representative on the WDC. Our main focus in the execution
of WIOA is to prepare our students for the workforce by supporting the educational needs
of adult learners to include individuals with disabilities; individuals from economically
disadvantaged families, including low-income; individuals preparing for non-traditional
fields; single parents, including pregnant women; out of work individuals; English learners;
homeless individuals; youth who are in, or have aged out of the foster care system;
chronically unemployed or underempioyed; or individuals who were recently released
from our correctional facilities who need to complete a workforce preparation program to
meet the minimum requirements for job entry.



The Workforce Development Council is essential in providing valuable expertise and
recommendations to ensure a successful program implementation for Hawaii. With the
current status, due to the pandemic, it would be prudent for our legislature to support
essential services that include the WDC to ensure that the workforce will be ready to
embrace the reopening of businesses.

I am writing to respectfully request the restoration of the Workforce Development Council
(LBR 135) into the State Budget as originally proposed in HB 200; restoring 6 positions
that were transferred out and restoring 5 positions that were eliminated. The Council is
almost entirely funded with federal funds and it would be prudent for our state to continue
receiving these funds to support the WDC.

Thank you for this opportunity to provide testimony in support of restoring the funding of
the Workforce Development Council, LBR 135 into the state budget.

AN AFFIRMATIVE ACTION AND EQUAL OPPORTUNITY EMPLOYER
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March 29, 2021

To: The Honorable Donovan M. Dela Cruz, Chair,
The Honorable Gilbert S.C. Keith-Agaran, Vice Chair, and
Members of the Senate Committee on Ways and Means

Date: Monday, March 29, 2021
Time: 9:00 a.m.
Place:  Conference Room 211, State Capitol

From: Anne Perreira-Eustaquio, Director
Department of Labor and Industrial Relations (DLIR)

Re: H.B. No. 200 HD1 RELATING TO THE STATE BUDGET

Chair Dela Cruz, Vice Chair Keith-Agaran, and Members of the Committee,

The department is concerned about some of the positions that were eliminated in the
HD1 and the source of funding for the Disability Compensation Division’s Modernization
Project.

The DLIR looks forward to working with the Committee to address these important
matters.

Thank you for the opportunity to testify.

Equal Opportunity Employer/Program
Auxiliary aids and services are available upon request to individuals with disabilities.
TDD/TTY Dial 711 then ask for (808) 586-8866.
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Testimony of the Department of Commerce and Consumer Affairs

Before the
Senate Committee on Ways and Means
Monday, March 29, 2021
9:00 a.m.

On the following measure:
H.B. 200, H.D. 1, RELATING TO THE STATE BUDGET
Chair Dela Cruz and Members of the Committee:

My name is Catherine Awakuni Col6n, and | am the Director of the Department of
Commerce and Consumer Affairs (DCCA or Department). This bill adjusts and makes
additional appropriations for fiscal biennium 2021-2023 to fund the operations of
executive branch agencies and programs. The Department supports this bill and
requests amendments.

The Department acknowledges the hard work of the House Finance Committee
and appreciates how H.D. 1 incorporates a number of the Department’s budget
requests. In doing so, however, H.D.1 removes funding and position counts for over 50
positions in the Department, some of which are currently filled. The Department has
been fortunate that, as a special-funded department, it has received authorization to
continue to recruit for and fill positions, and as reflected in this testimony, it has

successfully worked toward filling as many vacant positions as possible.



Testimony of DCCA
H.B. 200, H.D. 1
Page 2 of 7
This testimony mirrors the contents of the DCCA'’s Impact Statement that was
provided to this committee a short time ago. Specifically, the DCCA respectfully

requests the following to ensure funding for programs and positions:

1. CCA 103: House adjustment — Removes $264,512 funding and positions
for the following:

110962 SUPERVISING (PU) ATTORNEY
5664 LEGAL CLERK

123245 PROGRAM SPECIALIST
123136 ADMINISTRATIVE ASSISTANT

Impact: Recruitment actions have been initiated for positions 5664 (Legal
Clerk), 123245 (Program Specialist), and 123136 (Administrative Assistant).
A conditional offer has been extended for position 110962 (Supervising
(PU) Attorney). These positions are required to meet increased public utility
rate cases before the Public Utilities Commission (Commission).

DCCA request: The DCCA requests restoring these positions and funding
to its budget.

2. CCA 104: House adjustment — Removes $307,896 funding and positions
for the following:

CCA104 121947 FI REG COMPLIANCE INVESTIGATOR
CCA104 26271 FINANCIAL INST EXAMINER I
CCA104 118658 CRF FI EXAMINER Il

CCA104 119531 CRF FIN INSTITUTION EXAMINER |
CCA104 121528 CRF FIN INSTITUTION EXAMR I

Impact: Recruitment actions have been initiated for position 121528 (CRF
FIN Institution Examiner Il). Positions 121947 (FI REF Compliance
Investigator), 26271, 118658, and 119531 (Financial Institution Examiner II)
have been filled. These positions are required to regulate and conduct
exams of financial institutions in the State.

DCCA request: The DCCA requests restoring these positions and funding
to its budget.
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CCA 105: House adjustment — Removes $143,412 funding and positions
for the following:

CCA105 33 SECRETARY I
CCA105 120570 REGLTRY BDS/COMMS ADM ASST IlI
CCA105 122452 OFFICE ASSISTANT IV

Impact: An offer has been accepted for position 33 (Secretary II).
Recruitment action has been initiated for position 120570 (Regulatory
Board/Commissions Admin Assistant). Position 122452 (Office Assistant
IV) has been filled. These positions are required to support the
Professional and Vocational Licensing Division’s boards and commissions.

DCCA request: The DCCA requests restoring these positions and funding
to its budget.

CCA 106: House adjustment — Removes $729,522 funding and positions
for the following:

CCA106 122936 INS HEALTH PREM RATE ANALYST
CCA106 102731 IERF INSURANCE EXAM MANAGER
CCA106 102738 CRF INS EXAMINER Il

CCA106 110317 CRF RATE & POLICY ANALYST IlI
CCA106 120950 CRF INSURANCE EXAMINER I
CCA106 116590 CIAF INSURANCE EXAMINER |
CCA106 120976 CIAF INSURANCE EXAMINER |
CCA106 122974 INS HEALTH ACTUARY

CCA106 110212 CRF MULTIMEDIA EDUCATION SPC

Impact: Position 122936 (INS Health Premium Rate Analyst) has been
converted to INS Health Licensing Supervisor, and a conditional offer has
been made. Recruitment actions have been initiated for positions 102731
(IERF Insurance Exam Manager), 102738 (CRF INS Examiner I1), 120950
(CRF INS Examiner 1), 110317 (CRF Rate & Policy Analyst Ill), 116590
(CIAF Insurance Examiner I), and 120976 (CIAF Insurance Examiner ).
Positions 122974 (INS Health Actuary) and 110212 (CRF Multimedia
Education Specialist) have been filled. These positions are required to
maintain certification with the National Association of Insurance
Commissioners and to provide services to the captive insurance industry.

DCCA request: The DCCA requests restoring these positions and funding
to its budget.
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CCA 106: House adjustment — Does not approve transfer TO2 — tradeoff
IRF Program Analyst to CCA 110 Information Specialist position and
corresponding funds to the Office of Consumer Protection (OCP).
Corresponds to CCA 110 Impact Statement #9.

Impact: Denies the transfer of a position to the OCP, where departmental
resources are required to conduct outreach programs to protect consumers
in the State.

DCCA request: The DCCA requests approving this tradeoff.

CCA 106: House adjustment — Does not approve OR13 request to convert
CRF EFT Clerk, position 118798 from temporary exempt to permanent
exempt.

Impact: The temporary status of this position makes it difficult to fill, and
conversion would assist the Insurance Division in processing electronic
payments from insurance companies and utilizing the Department’s
automated payment collection system, which accepts multiple forms of
payment from customers, other than just hardcopy checks.

DCCA request: The DCCA requests approval to convert this temporary
exempt position to permanent status.

CCA 107: House adjustment — Removes $60,312 funding and position for
the following:

CCA107 121759 HPEAP PROGRAM SPECIALIST

Impact: Position 121759 (HPEAP Program Specialist) is being redescribed
and is required to support students and employers requesting education
records from colleges that have gone out of business in the State.

DCCA request: The DCCA requests restoring these positions and funding
to its budget.

CCA 110: House adjustment — Removes $95,916 funding and positions for
the following:

CCAl10 120993 CRF INVESTIGATOR |
CCA110 23118 OFFICE ASSISTANT Ill

Impact: Position 120993 (CRF Investigator I) has been filled. Recruitment
action has been initiated for position 23118 (Office Assistant Ill). These
positions are required to support consumer protection of residents in the
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State.

DCCA request: The DCCA requests restoring these positions and funding
to its budget.

CCA 110: House adjustment — Does not approve transfer TO2 — tradeoff
IRF Program Analyst to CCA 110 Information Specialist position and
corresponding funds to the OCP. Corresponds to CCA 106 Impact
Statement #9.

Impact: This denies the transfer of a position to the OCP, where
departmental resources are required to conduct outreach programs to
protect consumers in the State. The IRF Program Analyst would be
transferred to and redescribed as the Information Specialist position. The
OCP lacks its own information specialist that focuses primarily on the work
of the division. The OCP has been extremely active in its enforcement
efforts, and its executive director is regularly interviewed by various media
outlets on a variety of COVID-19 topics, including evictions, COVID-19
scams, and price gouging. During emergencies, the division advises the
public and retailers about the State’s price freeze (a.k.a. “price gouging”)
law and responds to violators. The Informational Specialist position would
therefore have an important departmental role in the context of an
emergency, and this role would be consistent with the OCP’s specific
emergency functions. This transfer is cost-neutral.

DCCA request: The DCCA requests approving this tradeoff.

CCA 111: House adjustment — Removes $681,736 funding and positions
for the following:

CCAl11 33023 SECURITIES COMPLIANCE SUPVR
CCAl11 102006 BUSINESS CENTER SPECIALIST Il
CCAl111 108007 CRF INVESTIGATOR IV

CCAl111 31670 BUSINESS REGISTRATION ASST
CCAl11 29154 BUSINESS REGISTRATION ASST
CCAl1l 49523 BUSINESS REGISTRATION ASST
CCAl111 40362 OFFICE ASSISTANT Il

CCAl111 35709 BUSINESS REGISTRATION ASST
CCAl1l 32896 OFFICE ASSISTANT Il

CCAl111 46583 OFFICE ASSISTANT Il

CCAl11 29100 OFFICE ASSISTANT Il

CCAl111 38510 OFFICE ASSISTANT Il

CCAl11 102530 CRF INVESTIGATOR IV

CCAl11 117393 SECURITIES EDUCATION ASSISTANT
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Impact: Recruitment actions have been initiated for positions 33023
(Securities Compliance Supervisor), 49523 (Business Registration
Assistant), and 38510 (Office Assistant Ill). Positions 102006 (Business
Center Specialist I1), 108007 (CRF Investigator 1V),102530 (CRF
Investigator 1V), 31670 (Business Registration Assistant), 29154 (Business
Registration Assistant), 35709 (Business Registration Assistant), 40362
(Office Assistant Ill), 32896 (Office Assistant IIl), 46583 (Office Assistant
1), 29100 (Office Assistant Ill), and 117393 (Securities Education
Assistant) have been filled. These positions are required to support
business and securities company registration, examination, and
enforcement.

DCCA request: The DCCA requests restoring these positions and funding
to its budget.

CCA 112: House adjustment — Removes $470,545 funding and positions
for the following:

CCAl112 119168 LEGAL CLERK
CCAl112 102087 STAFF ATTORNEY Il
CCAl112 120232 INVESTIGATOR IV
CCAl112 118045 RI'INVESTIGATOR IV
CCAl112 118479 INVESTIGATOR |
CCAl112 118553 LEGAL ASSISTANT III
CCAl112 118554 OFFICE ASSISTANT IlI
CCAl112 101311 STAFF ATTORNEY
CCAl112 120233 RI INVESTIGATOR IV

Impact: Positions 191168 (Legal Clerk) and 101311 (Staff Attorney) have
been filled. Recruitment actions have been initiated for positions 102087
(Staff Attorney IIl), 120232 (Investigator 1V), 118045 (RI Investigator V),
120233 (RI Investigator IV), and 118479 (Investigator I). The Department
has requested variances from the Department of Budget and Finance to
redescribe positions 118553 (Legal Assistant Ill) and 118554 (Office
Assistant Ill). These positions are required to support investigations of
consumer complaints against businesses in the State.

DCCA request: The DCCA requests restoring these positions and funding
to its budget.
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12. CCA 191Al: House adjustment — Removes $135,048 funding and positions
for the following:

CCA191 120567 INFORMATION TECHNOLOGY BAND B

CCA191 113111 ISCO DATA PROC SYS ANALYST IV

Impact: A conditional offer was made for position 120567 (Information
Technology B). Position 113111 (ISCO Data Processing System Analyst
IV) has been filled. These positions are required to provide IT support for
all divisions and users in the Department.

DCCA request: The DCCA requests restoring these positions and funding
to its budget.

13. CCA 901: House adjustment — Removes $426,252 funding and positions
for the following:

CCA901 34164 ENGINEER V (PU)

CCA901 42690 INVESTIGATOR IV

CCA901 117629 PUC ECONOMIST |

CCA901 102680 PUC UTILITY ANALYST |
CCA901 117632 SECRETARY |

CCA901 102100 PUC UTILITY ANALYST |
CCA901 121748 PUC RESEARCH ASSISTANT |

Impact: The Department requested to redescribe positions 34164
(Engineer V (PUCQC)), 42690 (Investigator IV), and 117632 (Secretary 1),
which were forwarded to the Department of Budget and Finance for
approval in August 2020 and are pending their review. Positions 117629
(PUC Economist I), 102680 (PUC Utility Analyst 1), and 121748 (PUC
Research Assistant ) have been filled. Recruitment action has been
initiated for position 102100 (PUC Utility Analyst 1). These positions are
required to support public utility cases and dockets before the Commission.

DCCA request: The DCCA requests restoring these positions and funding
to its budget.

Thank you for the opportunity to testify on this bill.
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1 EOA’s Position: The Executive Office on Aging, an attached agency of the Department of

2 Health (DOH), supports House Bill 200 HD1, Relating to the State Budget.

3 Fiscal Implications: Sufficient appropriations are required to assure the health and safety of

4 our kupuna.

5 Purpose and Justification: This measure appropriates funds for the operating and capital

6  improvement budget of the Executive Branch for fiscal biennium, beginning July 1, 2021 and

7 ending June 30, 2023. The EOA strongly supports the addition of the 1.0 FTE for the

8  Alzheimer’s Coordinator position. EOA notes the EOA budget (HTH-904), item 25 on page 29

9  of HB 200 HD1 includes the position count and funding for the Alzheimer’s position as part of
10 its fiscal biennium budget. The 1.0 FTE position count will allow EOA to recruit and hire for this
11 dedicated position to carry out the mandate, update the State ADRD Plan, and coordinate the

12 provision of public and private Alzheimer’s disease and related dementia services.
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1 Thank you for the opportunity to testify.
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Executive Office on Early Learning
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Bill Description: RELATING TO THE STATE BUDGET — Appropriates funds for
the operating and capital improvement budget of the Executive Branch for fiscal
years 2021-2022 and 2022-2023. (HD1.)

EXECUTIVE OFFICE ON EARLY LEARNING’S POSITION: Supports with Comments

Good morning. | am Lauren Moriguchi, Director of the Executive Office on Early Learning (EOEL).
EOEL respectfully requests your consideration of funding for EDN700, EOEL'’s program ID, as
contained in the FY 2021-2023 Executive Biennium Budget, approved by our governing board,
the Early Learning Board.

We thank the Legislature for its support of EOEL’s work to increase access to high-quality early
learning. EOEL is statutorily responsible for the development of the State’s early childhood
system that shall ensure a spectrum of high-quality development and learning opportunities for
children throughout the state, from prenatal care until the time they enter kindergarten, with
priority given to underserved or at-risk children.

We request the Legislature’s continued support to help reach its goal of expanding access
to early learning. EOEL provides comments on the EDN700 budget proposal and details of
our requests.

Budget Reductions and Requests

Recognizing the dire economic situation our State is currently facing due to the COVID-19
pandemic, our office made careful budget reduction considerations. We are acutely aware that all
departments are being impacted and have had to make difficult decisions during this time and we
understand cuts are a necessary option the State must consider when addressing our budget
shortfall.
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Investing in our youngest keiki is both a short-term and a long-term relief package.
Investing in quality early care and education not only provides immediate support to
Hawaii’s working families and boosts the economy by providing jobs, it also provides
substantial long-term benefits as well. High-quality early childhood programs help “build the
foundations for stronger family lives that result in larger gains for their children” and have
“substantial second-generation effects on education, employment, crime, school suspensions,
and health” (Heckman, James, and Ganesh Karapukula, 2019).

The proposed EDN700 budget reflects a total reduction of $4,549,472 and mitigates as much
impact to families and children as possible.

In addition, EOEL requests the following:

1. $249,239 for restoration of funding for seven pre-Kindergarten classroom teaching
positions. The 7 positions listed are existing positions located in seven classrooms which
have been in operation since at least SY 2019-20. Because of vacancies, these positions
were cut in the 2020 session but were later restored without funding. One Teacher and
one Educational Assistant per classroom are necessary pursuant to Hawaii Revised
Statute § 302L-7 (2018). This also addresses current health and safety guidelines to
address COVID-19 pursuant to DHS and CDC. These classrooms allow the EOEL Public
Prekindergarten Program to serve more than 100 students and their families. The
classrooms impacted are a core service essential to reopening the economy as they allow
families to return to work and sustain financial security. These schools are in high-need
areas where there are no or few other providers (e.g., Hawai‘i Island), and classroom
closure means greater reduced access for families in these areas. Ensuring these
positions are funded will prevent a similar crisis faced during the 2020 legislative
session in the school community and for families. Schools and families are unable to
operate in a state of uncertainty about funding for these classrooms year after year,
especially when enrollment for families must begin the spring prior, and particularly at a
time when families are worrying about mitigating financial impacts and their ability to return
to work.

2. 2.00 permanent FTE counts for appropriated positions in existing pre-Kindergarten
classrooms. The allocation of two permanent 1.00 FTE positions (1 Teacher and 1
Educational Assistant) is required for an existing prekindergarten classroom. These are
direct instructional staff positions funded through Act 276, SLH 2019, but without the
position counts. The allocation of these positions strengthens the State's investment and
commitment to the implementation of the Early Childhood State Plan, and reflects the
Governor's and Legislature's joint effort in the 2020 session to prioritize increased access
to early learning.

Should the proposed budget reductions and the two additional requests be adopted, it would
adjust EOEL’s budget to reflect a total of $5,873,354 and would not impact the direct services
EOEL currently provides directly to families and children. We respectfully request the legislature
adopt the reductions and requests for EDN700 as reflected in H.B. No. 200 H.D. 1.

Thank you for the opportunity to testify on this bill.
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Chair Dela Cruz; Vice Chair Keith-Agaran, members of the Senate Committee on Ways
and Means:

The Land Use Commission, supports HB 200, SD1 Relating to the State Budget in that it
restores funding to the Land Use Commission. We appreciate the legislature’s continued support
and the restoration of funding. However, in order to conform with concerns raised in HB 1147
that seeks to merge the LUC with the State Office of Planning, we offer the following comments.

HB 200 HD1 transfers the funding for the Land Use Commission form its former
independent designation as BED 103 (Budget Worksheets pages 239-243) into the Office of
Planning’s designation of BED 144 (Budget Worksheets pages 298-299). While the Land Use
Commission fully supports the re-alignment of the LUC by attaching the Commission to the
Office of Planning rather than the Department of Business and Economic Development, there are
concerns that the LUC maintain its autonomy and independence in practice and in principal. In
the course of examination of the impacts of such a merger and in the course of hearings on the
measure it has become clear that a primary concern with the merger of the LUC and the OP is
maintaining “firewalls” to effectuate this.

By placing the LUC budget into the OP budget there may be a perception, and the
potential, for the OP director to unduly influence they LUC and impact its independent decision
making by re-allocating funds needed for LUC operations and staffing. As the Office of Planning

235 SOUTH BERETANIA STREET # SUITE406 # HONOLULU, HAWAI'I 96813 # TEL (808) 587-3822 # Fax (808) 587-3827% EmaiIL: dbedt.luc.web@hawaii.gov
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is a party to all LUC preoceedings it is paramount that the LUC’s independence and appearance
of independence be maintained. Having separate budget allocations will assist in maintaining the
necessary “firewalls”, ensure the independence of the LUC is maintained, ensure compliance
with applicable law and provide assurance to this body and the public that the firewalls
contemplated by the legislation encompassing the merger will remain effective.

We would therefore respectfully request that BED 103 be maintained and that full
funding for the LUC be transferred back into BED 103 from BED 144.

Thank you for the opportunity to testify on this matter.
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STATE OF HAWAII Proposed

A BILL FOR AN ACT

RELATING TO LAND USE.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF HAWAII:
SECTION 1.

Section 205-3.1, Hawaii Revised Statutes, i1s amended to read
as follows:

“(a) District boundary amendments involving lands in the

conservation districtd—Fandareasgreater than fifteen
&eresy] or lands delineated as important agricultural lands
shall be processed by the land use commission pursuant to

section 205-4 District boundary amendments of all other lands

greater than fifteen acres shall be processed by the land use

commission pursuant to section 205-4, except as provided in

subsection (e).

(b) Any department or agency of the State, and department or
agency of the county in which the land is situated, or any
person with a property interest in the land sought to be

reclassified may petition the appropriate county land use
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decision-making authority of the county in which the land is
situated for a change in the boundary of a district

involving lands less than fifteen acres presently in the rural
and urban districts and lands less than fifteen acres in the
agricultural district that are not designated as important
agricultural lands.

(c) District boundary amendments involving land areas of
fifteen acres or less, except as provided in subsection (b),
shall be determined by the appropriate county land use decision-
making authority for the district and shall not require
consideration by the land use commission pursuant to section
205-4; provided that [sweh] the boundary amendments and approved
uses are consistent with this chapter. The appropriate county
land use decision-making authority may consolidate proceedings
to amend state land use district boundaries pursuant to this
subsection, with county proceedings to amend the general plan,
development plan, zoning of the affected land, or [sweh] other
proceedings. Appropriate ordinances and rules to allow
consolidation of [swek] proceedings may be developed by the
county land use decision-making authority.

(d) The county land use decision-making authority shall serve
a copy of the application for a district boundary amendment to

the land use commission and the department of business, economic



development, and tourism and shall notify the commission and the
department of the time and place of the hearing and the proposed
amendments scheduled to be heard at the hearing. A change in the
state land use district boundaries pursuant to this subsection
shall become effective on the day designated by the county land
use decision-making authority in its decision. Within sixty days
of the effective date of any decision to amend state land use
district boundaries by the county land use decision-making
authority, the decision and the description and map of the
affected property shall be transmitted to the land use
commission and the department of business, economic development,
and tourism by the county planning director.

(e) Notwithstanding any other provision of this section to the

contrary, a person may petition the appropriate county decision-

making authority in the county in which the land is situated for

a change in the boundary of a district involving lands that are

not designated as conservation lands or important agricultural

lands, or with soil classified by the land study bureau’s

detailed land classification as overall (master) productivity

rating class A or B, and comprising twenty-five acres or less;

provided that the majority of the development for which the

boundary amendment is sought shall be for affordable housing and

shall prioritize and give preference to projects that are able




to deliver more lower-priced housing; provided further that the

district boundary amendments shall be limited to lands

contiguous to the urban district.

(f) Parceling of lands for development shall be prohibited for

the purposes of subsection (e). If lands that have been parceled

are proposed for reclassification, the petition for

reclassification shall be processed as lands greater than

fifteen or twenty-five acres, pursuant to section 205-4.

(g) Before a county land use decision-making authority grants

a petition for reclassification pursuant to subsection (e), the

county land use decision-making authority shall make a clear

finding, based on the evidence submitted, that the land subject

to a petition for reclassification has not been parceled or

proposed to be parceled.

(h) As used in this section, "parceling" means the subdivision

of lands greater than twenty-five acres into two or more

parcels, more than one of which is then proposed for

reclassification within a ten-year period from the date of the

subdivision."

(i) As used in this section “affordable housing” means homes

that are affordable to purchasers whose income is no greater

than 80 percent of the median income for the county in which the

reclassification is to occur.




SECTION 2. Section 205-4, Hawaii Revised Statutes, is amended
read as follows:

1. By amending subsection (a) to read:

“(a) Any department or agency of the State, any department or
agency of the county in which the land is situated, or any
person with a property interest in the land sought to be
reclassified[+] may petition the land use commission for a
change in the boundary of a district. This section applies to
all petitions for changes in district boundaries of lands within
conservation districts, lands designated or sought to be
designated as important agricultural lands, and lands greater
than fifteen acres in the agricultural, rural, and urban
districts, except as provided in [seetien] sections 201H-

38[+] and 205-3.1(e). The land use commission shall adopt rules

pursuant to chapter 91 to implement section 201H-38."

2. By amending subsection (g) to read:

(g) Within a period of not more than three hundred sixty-five
days after the proper filing of a petition, unless otherwise
ordered by a court, or unless a time extension, which shall not
exceed ninety days, 1is established by a two-thirds vote of the
members of the commission, the commission, by filing findings of
fact and conclusions of law, shall act to approve the petition,

deny the petition, or to modify the petition by imposing



conditions necessary to uphold the intent and spirit of this
chapter or the policies and criteria established pursuant to
section 205-17 or to assure substantial compliance with
representations made by the petitioner in seeking a boundary
change. The commission may provide by condition that

absent substantial commencement of use of the land in accordance

with [suweh—representatiensy] representations made to the

commission, or absent substantial compliance with the conditions

imposed under this chapter, the commission, on its own motion or

upon motion by any party or interested person, shall issue and

serve upon the party bound by the condition an order to show
cause why the property should not revert to its former land use
classification or be changed to a more appropriate

classification. [Steh—econditionss| If the commission finds,

after a hearing conducted in accordance with commission rules

and chapter 91, that the petitioner’s failure to adhere to or

comply with the representations or conditions does not warrant

reversion to the land’s former land use classification,

including by reason of ineligibility, or if there has been

substantial commencement of use of the land, the commission may:

(1)Record a notice of noncompliance on the land with the bureau

of conveyances;




(2)Modify the existing conditions or impose new conditions to

ensure compliance with the decision and order; or

(3)Provide by decision and order that the petitioner or its

successor in interest shall be subject to the civil penalty set

forth 1in section 205-

All conditions imposed under this subsection, if any, shall run

with the land and be recorded in the bureau of conveyances.

All motions requesting an order to show cause based on an

alleged failure to perform a condition, representation, or

commitment on the part of a petitioner, may be filed only by the

commission or a person who was a party to the proceedings,

including successful interveners, that resulted in the

reclassification.”

SECTION 3. Chapter 205, Hawaii Revised Statutes, is amended by
adding a new section to be appropriately designated and to read
as follows:

“§205- Penalty. (a) Any petitioner for an amendment to a

district boundary that:

(1) After a hearing conducted in accordance with land use

commission rules and chapter 91, is found to have violated a

condition of the decision and order of the land use

commission with regard to a district boundary amendment or any

representation made therein; or




(2) Neglects, fails to conform to, or comply with this

chapter or any lawful order of the land use commission,

may be subject to a civil penalty not to exceed $50,000 per day

that the violation, neglect, or failure occurs, or reversion

pursuant to section 205-4(g), but not both. The civil penalty

shall be assessed by the land use commission after a hearing

conducted in accordance with chapter 91.

(b) Upon written application filed within fifteen days after

service of an order imposing a civil penalty pursuant to this

section, the land use commission may remit or mitigate the

penalty upon terms that it deems proper.

(c) If any civil penalty imposed pursuant to this section is

not paid within a time period as the land use commission may

direct, the attorney general shall institute a civil action for

recovery of the civil penalty in circuit court.”

SECTION 4. Section 205-6, Hawaii Revised Statutes, is amended
by amending subsections (d) and (e) to read as follows:

N (d) [Speeiat] Except as provided in section 205-3.1 (e),

special permits for land the area of which is greater than
fifteen acres or for lands designated as important agricultural
lands shall be subject to approval by the land use

commission. The land use commission may impose additional

restrictions as may be necessary or appropriate in granting the



approval, including the adherence to representations made by the
applicant.

(e) [A] Except for district boundary changes made through an

appropriate county decision-making authority pursuant to section

205-3.1(e), a copy of the decision, together with the complete

record of the proceeding before the county planning commission
on all special permit requests involving a land area greater
than fifteen acres or for lands designated as important
agricultural lands, shall be transmitted to the land use
commission within sixty days after the decision is rendered.

Within forty-five days after receipt of the complete record
from the county planning commission, the land use commission
shall act to approve, approve with modification, or deny the
petition. A denial either by the county planning commission or
by the land use commission, or a modification by the land use
commission, as the case may be, of the desired use shall be
appealable to the circuit court of the circuit in which the land
is situated and shall be made pursuant to the Hawaii rules of
civil procedure."

SECTION 5. Statutory material to be repealed is bracketed and
stricken. New statutory material is underscored.

SECTION 6. This Act shall take effect upon its approval.
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Testimony of the Hoisting Machine Operators Advisory Board fpaie Jacos
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Monday March 29, 2021
9:00 a.m.

Via Videoconference

On the following measure:
H.B. 200 H.D. 1, Relating to the State Budget.

Chair Dela Cruz, Vice Chair Keith-Agaran, and members of the Committee:
Thank you for the opportunity to submit testimony on this legislation.

The Hoisting Machine Operators Advisory Board (HMOAB) was established in 1998 as an
attached agency within the Department of Labor and Industrial Relations and is admini stered by
the Hawai ‘i Occupational Safety and Health Division. HMOAB’s mission is to assure that
operators of all construction mobile and tower cranes in the state with a lifting capacity of greater
than 2,000 pounds perform their work in a safe and lawful manner.

HMOAB operates from a revolving fund defined in Section 36. Section 396-20. This revolving
fund consists entirely of certification fees collected from hoisting machine operators under the
jurisdiction of HMOAB. These fees are largely paid by the employers of these operators or by
the labor unions representing them.

The measure under consideration seeks to eliminate this revolving fund.

In our testimony to this committee on HB 1299 H.D.1, we pointed out that revenue to the
HMOARB revolving fund fluctuates. There was a large infusion of monies to the fund when the
certification requirement was created, but revenue in subsequent years has been generated
mainly from renewals rather than from new operators.

FY 2019 FY 2020

Total Revenue $29, 825 $31,100
Total Expenses $27, 598 $22, 270
Potential Gain to the

General Fund $ 2,227 $ 8830

HMOARB is a small agency, but the revolving fund has given us the flexibility to conduct
activities which have been of benefit to the employers, labor unions, and operators who pay into



the fund. For example, HMOAB provided lunches and secured a meeting space — at no cost — for
an event sponsored by the National Commission for the Certification of Crane Operators
(NCCCO).

NCCCO is a nonprofit organization which has developed the industry standard safety and
training programs in this country. For a very small expenditure from our revolving fund, hosting
the NCCCO conference in Honolulu allowed Hawai‘i employers, labor unions, and operators to
be exposed to the latest safety and construction equipment and information which is usually not
available locally. NCCCO was very happy with the outcome of this event, and wanted to return
in 2020 (these plans were tabled due to the COVID-19 pandemic).

We feel that a small agency such as HMOAB would not get the same attention, including budget
considerations, as the programs conducted by the much-larger state agencies that surround us.
HMOAB would very much like to host future NCCCO conferences, conduct training, and other
small activities to benefit those who pay into the existing revolving fund. But we worry whether
these activities would be appreciated and funded when compared to the other important work of
the state that is being conducted on a much larger scale. In addition, HMOAB is staffed by one
part-time employee who usually works 10 hours per week. It may cost more to manage our small
agency from General Funds rather than from the revolving fund.

In earlier testimony to this committee on HB.1299, H.D.1, HMOAB proposed automatically
transferring any unencumbered balance in excess of $100,000 from our agency’s revolving fund
to the General Fund.

We ask the Committee to consider allowing small revolving funds such as ours to continue.
Thank you for your consideration of our proposal.

For the Hoisting Machine Operators Advisory Board,

Prebocants:

. Mihlbauer, Jr.
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Hawaii Green Infrastructure Authority
before the
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in consideration of
HOUSE BILL NO. 200, HD1
RELATING TO THE STATE BUDGET

Chair Dela Cruz, Vice Chair Keith-Agaran and Members of the Committee on Ways and Means:

Thank you for the opportunity to testify in support of House Bill 200, HD1, which appropriates
funds for the Hawaii Green Infrastructure Authority’s (“HGIA”) (BED 138) lending ceiling, bond ceiling and
operating budget for the upcoming fiscal year. This will allow HGIA to continue its green infrastructure

financing programs and assist underserved ratepayers in lowering their energy costs.

Thank you for this opportunity to testify in support of HB 200, HD1.



Testimony Presented Before the
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HB 200, HD1 — RELATING TO THE STATE BUDGET
Chair Dela Cruz, Vice Chair Keith-Agaran, and members of the Committee:

Thank you for the opportunity to provide comments on HB 200, HD1, relating to The
State Budget. The purpose of our testimony is to address the deletion of the John A.
Burns school of medicine’s (JASOM) budget line item from the current draft of the bill.
This line item, no. 17, UOH 110, was contained in the original version of HB 200. We
request that JABSOM’s budget line item be restored.

JABSOM'’s budget line item has been invaluable in supporting the medical school’s
efforts to sustain its operations in a time of a severe physician shortage, a recession
inducing pandemic where the school’s faculty members and resident trainees have
helped provide essential health care services. Having a sound fiscal plan for the
medical school is essential for its accreditation. JABSOM has used the consistent state
support to incrementally grow its medical student cohort over the last decade. Having
the separate line item has permitted JABSOM invaluable stability during these
challenging times. The separate line item has also provided greater JABSOM
accountability to the legislature.

JABSOM is training more students than ever before. Faced with a physician shortage
of over 1000 physicians in the state when compared to other continental US
jurisdictions, we expanded our class size to help meet the worsening doctor shortage.
Our third-year medical students now have the option of doing part of their training in
Hilo, West Hawai‘i and North Hawai‘i, Maui and Kaua‘i. First-year and fourth-year
medical students have the opportunity for elective rotations on the islands of Hawai'i,
Maui, Kaua'‘i and Moloka'‘i. This year 59% of the MD 2021 class will begin their post
medical school residency training in primary care specialties. Two thirds of the class
will remain in Hawai'’i or will be close to home on the West Coast. These are bold steps
taken to realize the dream of former Governor Burns to allow Hawai'i’s children to
become some of Hawai’i’'s most valuable citizens, i.e., those who commit their lives to
improve the health of others.



Enabling JABSOM to continue to grow local doctors for Hawai‘i is crucial to the health
and wellbeing of our communities. JABSOM'’s budget line item is vital to continuing our

work in this endeavor.

Thank you for the opportunity to provide testimony on this measure.
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Purpose of Bill: Appropriates funds for the operating and capital improvement
budget of the Executive Branch for fiscal years 2021-2022 and
2022-2023. (HD1)

Department's Position:

The Hawaii State Department of Education (Department) supports the intent but respectfully has
several concerns with House Bill (HB) 200, HD1, which appropriates funds for the operating and
capital improvement budget of the Executive Branch for Fiscal Years 2021-2022 and
2022-2023.

For the Department to effectively meet its obligations, it is incumbent upon state leaders to work
together to secure a predictable, equitable, and stable source of K-12 education funding.
Sustaining general funding levels are critical for the Department to consistently and effectively
maintain the capacity to address drastic educational inequities among our students and ensure
a more secure foundation for their chosen futures.

Overall, HB 200, HD1 amends the Department’s general fund appropriation from the level
contained in the Governor's Biennium Budget Request by net totals of -288.5 position FTEs and
-$37,076,805. These reductions are in addition to the -$41 million in Governor’s 2.5% Program
Review adjustments and the non-recurring -$100.2 million general fund base budget adjustment
imposed for Fiscal Year (FY) 2021, pursuant to Act 9, SLH 2020, that is being carried forward
into FY 2022 and FY 2023 in HB 200, HD1. These adjustments are being considered as the
Department continues to struggle with existing shortfalls for critical new programs and costs
required to address the ongoing health crisis, disruptions to the traditional education models,
and students' learning loss.

The Department has specific and grave concerns regarding HB 200, HD1 that include:



1.

Recurring $100.2 million general fund cut

The HD1 maintains the $100.2 million reduction the Legislature imposed in FY 2021 that
was intended to be a non-recurring (one-year only) reduction. The line items that make
up this reduction were based on the Department's good-faith response to a request from
the Ways and Means Committee during the 2020 Session. The Department identified
several potential opportunities for one-time reductions that could be implemented with
manageable impacts, all of which were incorporated into the FY 2021 budget
appropriations. Consistent with Executive Budget Development general practice, as the
reductions were not identified in the Session 2020 Budget Worksheets as
"non-recurring”, the Governor did not remove this reduction when defining the "base
budget" for Fiscal Biennium (FB) 2021-2023. Correction of this technical oversight has
been the Department's #1 Legislative Priority this year. The retention of these cuts will
result in dramatic and disruptive impacts Department-wide.

Compliance with Federal Maintenance of (State Support) Effort
The Department’s general fund base budget provides the stability and predictability that
is at the heart of long-term planning for excellence.

Apparently anticipating that some states may seek to disproportionately balance the
budget with cuts for public schools, Congress included a Maintenance of Effort (MOE)
requirement for the federal K-12 education coronavirus relief funds, Elementary and
Secondary Schools Emergency Relief (ESSER) Il and ESSER I, requiring states to
provide assurances that they will maintain state funding support for public schools at
least at the same proportion as support for all other state agencies. The result is that
the state budget cannot include cuts for public schools that are disproportionately higher
than cuts to other areas of the budget.

While the Department is very concerned that the HD1 appears out of compliance with
this requirement, the Department is confident that the Legislature, in working with the
Department of Budget and Finance, will be able to position the State to meet this federal
requirement. The Department will stand by to support this conversation as needed.

Eliminations of Critical Positions equaling 136.0 positions and $8,618,069 in salary

The HD1 proposes to cut 136.0 positions and $8,618,069 of associated salary. The
Department understands that the House Draft was based on an across-the-board policy
approach using a vacancy report as of November 30, 2020. The Department has
submitted an Impact Statement to both the House Finance Committee and Senate Ways
and Means Committee dated March 25, 2021 detailing general and specific concerns
with these reductions: here. General concerns included the implication of the cuts on:

e Those positions identified that are filled with employees;

e The disruptive impact on the ability to maintain services, including school
operations with Weighted Student Formula and Special Education Per Pupil
Allocation funding;

e The equity of eliminating positions associated with specific geographic
locations/communities;

e The equity of simply shifting the duties of the eliminated positions to remaining
positions;

e The budget practice of including turnover savings adjustments of approximately
-$53 million into the Department's general fund base budget in recognition that
(1) not all positions will be filled at any one time, (2) the Department does not pay


https://drive.google.com/file/d/1v1eC05qqNQcLD_DigDlvXy28ykhwTD5W/view

salary for vacant positions, and (3) the Legislature does not budget for 100% of
the annual salary for any general funded position (note: Over the last two years,
the Department has documented in writing and explained verbally to legislative
fiscal decision-makers and staff how the decades-old inclusion of turnover
savings in the budget is a proactive, responsible, and technical practice that
addresses concerns regarding vacancy savings);

e The need to place incumbent into vacant positions as part of the regular
reduction-in-force (RIF) process; and,

e Technical concerns regarding apparent duplicate entries for positions and
differences between identified and budgeted salaries.

4. Undetermined general fund cuts totaling $5,845,617
There are six line items in the Budget Worksheets for HB 200, HD1 that total
-$5,845,617. These line items lack details to allow for the ready determination of the
nature of the reduction. In the coming days, the Department will be working to
determine the nature of these cuts to provide meaningful input into the Legislative
budget decision-making process. These reductions are located in the following EDNs:

Program Amount Budget Works;leet Sequence
EDN100 School Based Budgeting -$976,364 | seq. 1120-002 and 1120-004
EDN150 Special Education & -$4,710,00 | seq. 1120-001 and 1120-004
Student Support Services 0
EDN200 Instructional Support -$51,872 | seq. 1120-001
EDN400 School Support -$107,371 | seq. 1120-003

5. OITS transfer resulting in reduction of 155.0 FTE and $22.6 million
There are two line items totaling -155.0 FTE and -$22.6 million that indicate an intent to
transfer the entire Department's Office of Information Technology Services (EDN300) to
the Department of Accounting and General Service's Office of Enterprise Technology
Services (AGS131) program.

The basis for this adjustment was verbally communicated to the Department for the first
time on Thursday, March 25, 2021, and was described as a consequence for a
perceived disregard of spending guidance in relation to a Lump Sum CIP Project (G-118,
Act 40 SLH 2019). The Department's preliminary investigation into the concerns
indicate that the Finance Committee's perception was based on assumptions drawn
from the Department’s response to a staff inquiry on February 9, 2021. Upon learning of
this misinterpretation, the Department provided additional information to Finance
Committee staff in the afternoon of March 25, 2021. As of the preparation of this
testimony, the Department is awaiting a response.

As this adjustment appears to be based on an apparent jump to erroneous conclusions,
and the implications of such a rash and disproportionate reaction would create
tremendous disruption for Department personnel, technology system support, and the
information technology team’s ability to coordinate and support work across the tri-level
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system and across functional lines such as instruction and school support, systems
security, and school operations and would jeopardize millions in federal funds, the
Department trusts there will be mutual effort to work in a more collaborative manner
going forward.

6. Charter School True-Up calculation per HRS 302D-28
Another concern is related to Section 53 regarding the equalization of the non-facility
per-pupil funding between the Department and the charter schools. The funding for the
teacher national board certification incentive is being excluded for charter schools but
not for the Department. We respectfully request that this funding also be excluded for
the Department to ensure that monies meant for qualifying Department teachers are
allocated properly.

7. Non-general fund ceiling reductions of $53,086,873
There are eighteen line items reducing non-general fund ceilings in the Budget
Worksheets of the HD1. While it is possible that the apparent assessment that these
amounts constitute unrequired or excess budget ceiling, given the implication of
insufficient spending ceiling on the implementation of the budget (particularly for special,
interdepartmental transfer, and revolving funds), the Department would appreciate
additional time to evaluate the potential risk to operations of these reductions. These
ceiling reductions include:

-$660,663 for Special Funds (B);

-$43,907,764 for Federal Funds (N);

-$1,000,000 for Other Federal Funds (P);

-$5,275,000 for Trust Funds (T);

-$700,000 for Interdepartmental Transfer Funds (U); and

-$1,543,446 for Revolving Funds (W).

The Department does appreciate the appropriation of American Rescue Plan funding for Early
College and Hawaii Keiki and to offset reductions in EDN100 and 150 for both fiscal years of the
biennium and would request permanent support for these programs when fiscal conditions
allow. An example of how the Legislature could clearly document its intent to restore general
fund support for core Department programs is Section 163 of Act 162, SLH 2009. Such
documentation would go a long way toward providing stable and predictable support for public
schools as encouraged by the National Conference of State Legislatures as sound governance
principles for statewide education finance systems.

The Department concurs with the inclusion in this budget of funding previously budgeted
outside of the primary budget bill for the Hawaii Teachers Standards Board and Teacher
Certification Stipend program. This will maintain funding for these programs at current levels.
In general, inclusion of core education program funding in a single appropriation bill in this
manner is consistent with efforts to provide stable and predictable funding.

In regards to our Capital Improvement Projects (CIP) budget, this measure provides
$297,632,000 for the Department’s CIP projects for FY 2022 and $110,000,000 for FY 2023.
This funding will include, but is not limited to, ongoing deferred maintenance projects; the
design of the new East Kapolei Elementary School; various athletic facilities such as
gymnasiums, locker rooms, and softball fields; multiple health and safety projects; heat
abatement; and other necessary projects identified in the Department’s lump sum requests.

The Department appreciates the continued support provided to our students, schools, and
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school communities during this very trying time. We are cognizant of the difficulties faced by
many in our island State over the past year due the economic impact of the COVID-19
pandemic. As our budget makes its way through the legislative process, we look forward to
continued discussions with the Hawaii State Legislature on shaping the future of quality
education for our students in Hawaii's public schools.

Thank you for the opportunity to provide testimony on this measure.

The Hawai‘i State Department of Education is committed to delivering on our promises
to students, providing an equitable, excellent, and innovative learning environment in
every school to engage and elevate our communities. This is achieved through targeted
work around three impact strategies: school design, student voice, and teacher
collaboration. Detailed information is available at www.hawaiipublicschools.org.
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RELATING TO THE STATE BUDGET

The Department of Budget and Finance (B&F) supports House Bill (H.B.)
No. 200 as it reflects the Governor’s Budget Requests and the Governor's Message

items that relates to the B&F Departmental Budget.

Attached are our Departmental comments, concerns, and impact statements that
pertains to H.B. 200, H.D. 1 and which impacts upon the B&F Departmental programs,

budget request items, and for certain budget proviso items.

Thank you for your consideration of our Departmental comments, concerns, and

impact statements that pertain to H.B. 200, H.D. 1.

Attachment

No. 1 Capitol District Building, 250 S. Hotel Street, Honolulu, Hawaii 96813



DEPARTMENT OF BUDGET AND FINANCE
COMMENTS ON FY 2022 and FY 2023 EXECUTIVE BUDGET REQUEST
IN HOUSE BILL NO. 200, HOUSE DRAFT 1

OPERATING BUDGET

PROGRAM ID: BUF 101

Sequence #1000-001 - House transferred out $7,099,097 in general funds for FY 2022 and FY
2023 from the Department of Budget and Finance to the Judiciary (JUD614) for the Office of
the Public Defender for Court Appointed Counsel Fees and Witness Fees & Related Expenses.

Impact Statement: The Department of Budget and Finance has and continues to be effective
at processing thousands of requests and invoices for court appointed counsel, witness fees &
related expenses payments and reimbursements. These duties, among numerous others, are
currently performed by the Administrative and Budget and Fiscal staff of the Administrative
and Research Office (BUF101). Transferring these funds to JUD 614 under the Judiciary will
require the Office of the Public Defender and the Judiciary to ensure the continued efficient
and timely payment of court appointed counsel fees and witness & related fees. Unintended
consequences and operational concerns for the OPD and the Judiciary may be the result of this
proposed H.D.1 adjustment.

Alternative Reduction: Not Applicable.

Sequence #1001-001 - House transferred out $626,000 in general funds for FY 2022 and FY
2023 from the Department of Budget and Finance to the Department of Accounting and
General Services (AGS881) for Subsidy to Bishop Museum.

Impact Statement: The impact to the Department is minimal as the subsidy to Bishop Museum
is not a core function of the Department.

Alternative Reduction: Not Applicable.

Sequence #101-001 and 1100-001 - House did not approve the Department’s request to
restore funding of $84,612 in general funds for FY 2022 and FY 2023 for permanent position
#12185 Program Budget Analyst V and cut the position count for this position.

Impact Statement: The position count for this Program Budget Analyst position (#12185) is
proposed to be repurposed in the Department’s budget request for restored funding. The
Department needs the retain this Program Budget Analyst V position (#12185) and have it
serve as a staff resource for BPPM specifically to improve tax-exempt bond compliance. The
State has shortcomings in keeping up with IRS tax-exempt bond compliance and more staff
resources are necessary to enable the B&F to beef up its compliance capabilities. This position
and the Accountant position in the B&F Financial Administration Division (FAD) are both
viewed as the bare minimum of upgraded staffing to ensure that the State maintains its tax
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compliance. Failure to do so will have major adverse ramifications to the State and will
severely impair its ability to borrow to address its growing capital needs.

Alternative Reduction: The department does not have unneeded vacant positions and general
funds to re-purpose and offer as an alternate reduction.

Sequence #1100-001 - House reduced 1.00 FTE permanent position #30726 Office Assistant IV
and $29,340 in general funds for FY 2022 and 2023 for Budget, Program Planning and
Management Division.

Impact Statement: This Office Assistant (OA) IV position is critical because it provides clerical
support capacity to handle the increased workload during peak periods of budget preparation
(Sep-Dec), legislative session (Jan-May) & post-legislative session review (May-June). Due to
the dramatic reduction in revenues, extensive controls were imposed on certain types of GF
expenditures and this has doubled, if not tripled, the amount of normal budget execution
requests (such as exemptions from the hiring freeze -- these position fill requests were
previously delegated to departments). Also, there is much more demands to have
departmental requests expedited. In addition, there are a lot more typing of memos/letters to
respond to questions about budgets during the pandemic. Third OA also assures that there
would be adequate clerical support when any of one of the 2 other OA's is on leave. Now that
BPPM is operating remotely, the OA's manage the flow of work which comes in electronically
through emails (B&F and the State does not have an electronic workflow system; we are
basically using PDF files in lieu of paper forms and requests), that is then converted to paper for
review, writeups and approvals, and then converted to PDF files for transmittal to the
Governor's office and departments. With the 2 existing OA's, BPPM has a growing backlog of
filing and maintaining office files and records. Without this crucial backbone of clerical
support, BPPM would not be able to meet the deadlines for budget submission and bill
reviews, and to process allotments and budget execution requests in a timely manner. The 2
existing OA's are stressed and overworked, and their morale is suffering.

Alternative Reduction: The department does not have unneeded vacant positions and general
funds to re-purpose and offer as an alternate reduction.

PROGRAM ID: BUF 115

Sequence #1000-001 - House transferred out 2.00 positions (Perm. Accountant 11l #970080;
Perm. Accountant IV #27104) and $99,756 in general funds for FY 2022 and FY 2023 from the
Department of Budget and Finance (BUF115) to the Department of Accounting and General
Services (AGS104) for the Office of Fiscal Services.

Page 2 of 11



Impact Statement: The two accountant positions are the only positions in the Financial
Administration Division (FAD) - Fiscal Office (FO) and, if they are transferred-out, the
department would no longer be able to accomplish many critical and core functions including
following:

1. Supervises, reviews and/or initiates the acceptance and release, and accounting of
securities pledged with this Office.

FAD treasury records cash deposits for SOH, it’s critical that FO works closely with Treasury to
monitor cash flows daily and ensure SOH deposits are fully collateralized at all time to meet
specific statutory requirements.

2. Reconciles all bank accounts, works with agencies and Treasury Cashiers to clear
discrepancies and outstanding deposits.

This Function is designed to reconcile Treasury Cashiers’ booking records with bank
statements; therefore, FO needs to share documents and work closely with Treasury Cashier
section.

3. Runs Bond Allocation and Tracking System (BATS), keeps track of bond appropriations
and allocations to stay in compliance with the Tax Reform Act of 1986 (TRA).

To stay in compliance with TRA, it’s critical that FO works closely with Bond branch for new
bond issuance, and with BPPM to ensure correct assignment of CIP project usage.

4. Safekeeping for Unclaimed Property.

5. Works closely and coordinates with branch chiefs on fiscal matters throughout the year
on matters including procurements, contract execution and payment, and budget
execution.

FO is the custodian of part of Unclaimed Property and is responsible to release unclaimed
property to rightful owner timely, required by HRS 523A (Hawaii Revised Statute).

If the two accountant positions are transferred out, DB&F will not have qualified accountants
available to perform these critical core functions and is therefore highly likely to fail in meeting
its related statutory requirements.

Also, the Accountant Il (#970080) position is currently filled. The employee relies heavily on
the resource and support provided by the department to perform her daily duties. Moving
both accountant positions to another department will create disruption in work and could also
cause significant personnel concerns relating to the existing employee.
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Alternative Reduction: The only viable alternative the department is aware of would be to not
make these transfers. Transferring these resources will negate the ability of the Director of
Finance to perform core and essential functions. The department respectfully requests that
the transfer not be made.

PROGRAM ID: BUF 141

Sequence #1000-001 - House added 1.00 FTE Investment Officer and $130,580 in other funds
for FY 2022 and FY 2023

Impact Statement: The Department is appreciative of this House adjustment in support of the
ERS. This position will assist the Chief Investment Officer (CIO) in the prudent management of
the ERS’ $19+ billion investment portfolio under the direction of the ERS Board of Trustees.
The Investment Officer will assist the CIO in achieving the goal of preservation of capital with
consistent, positive return for the ERS’ investment portfolio to pay the promised retirement
benefits to state and county members. Investing in staff and tools results in a net positive
impact for the fund, with an estimated $50 million in savings. Prior to current staff, the
investment performance matched the benchmark. Since staff has joined, manager selection
and risk management have drastically improved. ERS is lean on the investment staffing side.
To achieve ERS’ 7.0% target return, it has become more important for all investors to add
additional asset classes — particularly private markets and other complex investments. This
position would fill openings in these areas, as part of the overall investment strategic plan.
While the ERS Board and Staff have diligently modernized the investments to achieve the
return targets, the investment in the team and tools have not kept up with the sophistication
of the plan.

Alternative Reduction: Not Applicable.

PROGRAM ID: BUF 143

Sequence #1000-001 - House added 1.00 FTE Investment Specialist and $116,898 in trust funds
for FY 2022 and FY 2023

Impact Statement: The Department is appreciative of this House adjustment in support of the
EUTF’s Investment Office.

Alternative Reduction: Not Applicable.
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PROGRAM ID: BUF 151

Sequence 1000-001 — House Transferred out (133.50) permanent positions and $12,507,997 in
general funds in FY 2022 and FY 2023 from the Department of Budget and Finance (BUF151) to
the Judiciary (JUD614) for the Office of the Public Defender.

Impact Statement: The Office of the Public Defender (OPD) has five offices on four islands,
four of which are in privately owned buildings requiring rent payments. We service all islands,
requiring flights to Moloka‘i and Lana‘i, as examples. Each island office requires support staff
and investigative services, in addition to attorneys. In total there are 133.5 FTE statewide OPD
employees.

1. Fiscal and Administrative:

Accomplishing the herculean task of transferring the OPD and its employees from the executive
to the judicial branch simply cannot be accomplished by the effective date of this measure —
July 1, 2021. Itis the Legislature’s prerogative to determine if this major transfer of the OPD
from the Department of Budget and Finance to the Judiciary is both proper and in the best
interests of the State. The Department however, requests that separate legislation to be
drafted that would among other things lay out the process and stipulate the new relationship,
governance structure, organization, and status of the OPD as an agency under the Judiciary.
This separate legislation should allow for up to one year to enable all affected parties with
enough time to work together and ensure an orderly transfer of the OPD to the Judiciary and
needs to include all of the necessary amendments to the existing statutes related to the OPD,
B&F, Judiciary and other agencies as may be applicable. Finally, we ask that any respective
budgetary changes to both the B&F and Judiciary Budgets to be coordinated and deferred until
the FY 2023 budget. At the minimum, one year of transition will be necessary to effectively
complete such a major transfer of an agency between the two separate branches of
government.

The transfer will involve and impact not only the OPD, DBF and the Judiciary; the impact will
also affect the Department of Accounting and General Services (DAGS), the Office of Enterprise
Technology Services (ETS), and the Department of Human Resources Development (DHRD).
DBF and DHRD must coordinate with the Judiciary to transfer all OPD-related human resource
files. DAGS, ETS and the Judiciary will need to transfer all payroll-related information. DAGS
must coordinate with the Judiciary to ensure that all accounts, payments, recordation of
payments, funds, etc. are transferred from DBF to the Judiciary. ETS and Judiciary will need to
make sure that all IT-related license, network connections, websites, and IT-support are
transferred smoothly to the Judiciary. In addition, other administrative support matters (e.g.,
leases, contracts, any matter referencing DBF) must be transferred from DBF to the Judiciary.
All of the above will require a substantial amount of time, effort and coordination among DBF,
DAGS, ETS, DHRD, OPD, and the Judiciary to ensure a smooth transition and to avoid anything
falling through the cracks and/or being left behind.
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The Judiciary has also identified the following fiscal and administrative impacts:

(1)

(2)

(3)

Judiciary Human Resource Department (HRD) Issues. The transfer of 133.5
employees would increase the administrative burden on HRD and the other
Judiciary administrative departments with respect to recruitments, onboarding,
training, performance issues, timekeeping, leave records, and workers
compensation, as well as the processing of the multitude of employee personnel
transactions. OPD may also have employees in classes that do not exist in the
Judiciary’s current classification system. These new classes would need to be
analyzed and established within the Judiciary’s system and would entail an
extensive review of the Judiciary’s Compensation Plan to determine appropriate
pricing relationships, impact to other individual classes of work, and possible
reorganizations within the Judiciary’s organizational structure. Considering the
timeframe in this measure and existing resources, this is not feasible. Additionally,
since OPD is currently part of the Executive Branch, which is a separate employer
jurisdiction, there may be service credit issues that could impact existing Judiciary
employees with respect to seniority and other labor relations issues.

Increased Information Technology Costs. Currently, the State Office of Enterprise
and Technology Services pays for Microsoft Office 365 licenses for OPD.
Transferring OPD to the Judiciary would require the Judiciary to pick up these and
other software costs totaling $42K annually. Connecting the five OPD offices to the
Judiciary network would require another $S35K annually in network service costs, as
well as one-time costs of about $200K for network equipment. There are likely
additional information technology costs as well.

Judiciary Financial Services Costs and Issues. The Judiciary’s Financial Services
Department (FSD) will need additional staffing and financial resources to
incorporate OPD into the Judiciary’s financial management system. Transferring
OPD to the Judiciary will have a major impact to the existing FSD divisions which
include the Accounting and Payroll Sections of the Fiscal Services Division and the
Contract and Purchasing Division. To effectively maintain the financial integrity of
the Judiciary, each division will require one to two additional staff to support the
increase in workload. The additional staffing for the Accounting and Payroll Sections
will be needed to: (a) process the increased volume of accounting transactions such
as vendor payments, journal vouchers, revenues collected; (b) meet financial
reporting requirements; and (c) process the higher volume in salary payments and
payroll actions for the 133.5 OPD employees. The additional staffing for the
Contract and Purchasing Division will support the added need to assist with
purchasing and procurement requisitions. Adding to the impact to FSD is that the
transition from the Executive Branch to the Judiciary will require the OPD staff to be
trained in all the accounting programs and Judiciary financial policies and
procedures. Furthermore, additional vendor contracting costs may need to be
incurred to accommodate the addition of OPD to the financial management system.
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To be successful in the transition of OPD to the Judiciary, it is extremely critical to
have sufficient time to facilitate the transition. In addition, the current HD1 appears
to transfer from the Department of Budget and Finance approximately $7 million
pertaining to court-appointed counsel and witness fees—tracking and managing
these funds will certainly require additional resources for the Judiciary’s fiscal
operations

In addition to the administrative and fiscal impacts, the transfer-out of 133.50 permanent
positions and funds from the B&F (BUF151) to the Judiciary (JUD614) raises the following

concerns:

2. Constitutional issues:

Article V of the Hawai‘i Constitution sets forth the powers, responsibilities, and structure of the
executive branch of the state government. All executive and administrative offices,
departments and instrumentalities of the state government and their respective powers and
duties are specifically allocated to executive departments under the supervision of the
government.

Article VI of our Constitution provides for the judicial power of the State to be vested in one
supreme court, one intermediate court of appeals, and various enumerated courts as
established by the legislature. Article VI provides that the chief justice shall be the
administrative head of the courts and provides that the chief justice shall appoint an
administrative director to assist in directing the administration of the judiciary pursuant to HRS
§ 601-3. The administrative director is tasked with carrying out all duties and responsibilities
specified in Title 7 as it pertains to employees of the judiciary.

3. Separation of powers:

In Briscoe v. Tanaka, 76 Haw. 380, 878 P.2d 719 (1994), the Hawai‘i Supreme Court adopted
the following test when a party challenges a statutory scheme that assigns the performance of
a particular task to the judiciary:

The test is whether the statute authorizes the courts to perform a function so
closely connected with and so far, incidental to strictly judicial proceedings that
the courts in obeying the statute would not be exercising executive or
nonjudicial powers.

Id. at 383, 878 P.2d at 722. (Citations, quotations marks omitted).
In Briscoe, the appellant argued that the placement of the Administrative Driver’s License
Revocation Office (ADLRO) in the judiciary branch violated the separation of powers doctrine.

In addressing the issue, the Court examined the functions of the officers of the ADLRO. In
performing the tasks, the officers are required to determine whether the police have proven
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the following: (1) reasonable suspicion existed to stop the vehicle; (2) probable cause existed
to believe the arrestee was driving under the influence; and (3) by a preponderance of the
evidence, the arrestee did in fact drive under the influence. The Court found that the task of
reviewing evidence and determining matters such as the existence of reasonable suspicion,
probable cause, and proof of facts by a preponderance of the evidence are clearly judicial in
nature and do not require officers of the judiciary to exercise executive or nonjudicial powers.
Thus, the Court held that the placement of the ADLRO within the judiciary did not violate the
separation of powers doctrine.

It appears that the placement of the OPD within the Judiciary will violate the separation of
powers doctrine. The mission of the OPD is to provide legal representation for indigent
defendants charged in state court with offenses involving the possibility of incarceration. The
primary duties that the OPD owes to their clients are to serve as their clients’ counselor and
advocate, to ensure that constitutional and other legal rights of their clients are protected, and
to render effective, high quality legal representation with integrity. Clearly, the functions of
the OPD are not judicial in nature.

4. Conflict of interest:

The Judiciary is tasked with serving as a neutral arbiter in judicial proceedings, interpreting
applicable laws and regulations, and ensuring the due process of law. The Judiciary’s role as
neutral arbiter and monitor is inconsistent with the role of the OPD.

The OPD is one of the two opposing parties in criminal court proceedings, in which a member
of the Judiciary is the arbiter. As noted above, the mission of the OPD to provide legal
representation for indigent defendants charged in state court with offenses involving the
possibility of incarceration is a role of advocacy, not neutrality. This role necessarily involves
advocacy challenging the ruling of judges, both in court when making a record and on appeal
when seeking relief from claimed judicial mistakes.

As one example of how the Judiciary undertakes to perform its role in the courtroom, the
Judiciary tasks the probation departments under its supervision with investigating and
recommending specific sentences in individual cases and monitoring and supervising sentenced
defendants and juvenile law violators. While the OPD and probation officers may sometimes
work together on occasion to assist a defendant, the OPD attorneys often find themselves on
opposing sides from the probation office in court hearings. In representing defendants, an
OPD attorney may attack the credibility and performance of the probation officer. HD1 would
place opposing parties, both supervised by the Judiciary, in court appearing before judges, also
supervised by the Judiciary.

The constitutionally mandated neutrality of the judicial branch of government is clearly

inconsistent with the constitutionally mandated role of a deputy public defender to zealously
and effectively advocate for his or her client’s position. To move the OPD to the administrative
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management and control of the judiciary would unnecessarily blur the critical distinction of the
two very different roles each entity has in the broader judicial process.

5. Public Perception:

Currently, it is not uncommon for defendants to mistrust attorneys who are employed by the
State of Hawai‘i. They unfortunately believe that as State employees, the attorneys are simply
“part of the system” and that the attorneys’ interest and loyalties are to the State and not to
the clients. This mistaken belief is often summed up in the equally mistaken assertion “the
same people that pay you also pays the judge.” Placing the OPD under the Judiciary will
certainly exacerbate this misconception. Instead of “working for the State,” they will believe
that the attorneys are “working with the judges and with the probation officers.”

The OPD attorneys often debunk this misconception and can convince most of the clients who
are distrustful by simply providing quality legal services. However, a few will remain
unconvinced; they will seek the withdrawal of the OPD and the appointment of private
counsel. If the OPD is placed under the Judiciary with the judges and probation officer, we
foresee the number of clients seeking the withdrawal of the OPD to increase substantially.

Alternative Reduction: None

PROVISOS:

House removed SECTIONS 9 and 10 from PART Ill. PROGRAM APPROPRIATION PROVISIONS of
HB 200 regarding appropriations for the community outreach court project for the Officer of
the Public Defender, the Judiciary, and Prosecuting Attorney of the City and County of
Honolulu.

SECTION 9. Provided that of the general fund appropriation for the office of the public
defender (BUF151), the sum of $126,364 or so much thereof as may be necessary for
fiscal year 2021-2022 and the same sum or so much thereof as may be necessary for
fiscal year 2022-2023 shall be transferred to the judiciary for the administration and
operation of the community outreach court project.

SECTION 10. Provided that of the general fund appropriation for the office of the public
defender (BUF151), the sum of $165,404 or so much thereof as may be necessary for
fiscal year 2021-2022 and the same sum or so much thereof as may be necessary for
fiscal year 2022-2023 shall be transferred to the office of the prosecuting attorney of
the city and county of Honolulu for the operation of the community outreach court
project.
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Impact Statement: The 2017 Legislature enacted Act 55, Session Laws of Hawaii 2017, which
supported the establishment of a community outreach court project in the City and County of
Honolulu. The community outreach court project is intended to help non-violent offenders
charged with offenses which target the homeless community to attend court and clear all their
outstanding cases. By taking care of their outstanding charges and bench warrants, the
participants are in a better position to obtain necessities such as income assistance and
housing. To resolve their cases, the community outreach court imposes alternative sentences
such as community service and participation in programs deemed appropriate based upon an
offender’s need for mental health services, substance abuse treatment, sustenance, and
shelter. These provisos are necessary for the continuing functioning of the community
outreach court project.

Re: Federal Fund Budget Provisions

Impact Statement: The State of Hawai‘i is experiencing a large influx of federal aid due to
COVID-19. There are currently six COVID-19 federal aid measures and the potential for an
additional federal infrastructure aid package. The systems that have been established by the
Department of Budget and Finance to manage federal funds depend upon on certain federal
fund budget provisos (see ‘state budget provisos for federal funds’ for a history of federal fund
budget provisions) that were included in prior budget bills. HB 200, H.D. 1 contains proposed
changes to these federal fund provisions. These proposed changes, if enacted, will have a
significant and negative impact on the Department’s ability to manage federal funds.

With the potential result being the inability:
e toreceive and expend federal funds in a timely manner.
e to use electronic systems to manage federal funds.
e to generate reports on federal funds spending.
o to meet federal requirements for federal fund management,

Prudence requires that we continue to be able to use established systems, processes, and

procedures to manage federal aid. Therefore, the Department respectfully requests that:
Section 32, Section 34, and Section 35 be replaced with the following:
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HB 200 HD1

HB 200 REQUESTED LANGUAGE

SECTION 32. Any provision of this Act to the contrary notwithstanding, the
federal fund or other federal fund appropriations made for operating costs
authorized under this Act for fiscal year 2021-2022 shall not lapse at the end
of the fiscal year for which the appropriation is made; provided that all
federal fund or other federal fund appropriations made to be expended in
fiscal year 2021-2022 which are unencumbered as of June 30, 2023 shall
lapse as of that date; and provided further that the governor shall notify the
legislature within five days of each use of this authority and submit a report
to the legislature of all uses of this authority for the previous fiscal year no
later than September 1 of each year.

SECTION 32 Any provision of this Act to the contrary notwithstanding, the federal fund
or other federal fund appropriations made for operating costs- authorized under this
Act shall not lapse at the end of the fiscal year for which the appropriation is made;
provided that all federal fund or other federal fund appropriations made to be expended
in fiscal year 2021-2022 which are unencumbered as of June 30, 2023 shall lapse as
of that date and fiscal year 2022-2023 which are unencumbered as of June 30, 2024
shall lapse as of that date.

SECTION 34. Any provision of this Act to the contrary notwithstanding,
where federal funding becomes available after the legislature adjourns sine
die, the governor may approve the expenditure of federal funds that are in
excess of levels authorized by the legislature; provided that the approval of
excess funding shall not extend beyond July 1 of the immediately
succeeding fiscal year; provided further that the governor may only approve
the expenditure of previously unbudgeted federal funds on a prorated basis;
provided further that for the purposes of this section, "prorated basis" is
defined by dividing the amount of the unanticipated federal award by the
number of months in the period of performance, and multiplying that amount
by the remaining months in the fiscal year in which the authority is utilized,;
provided further that the governor may allow for an increase in the
appropriate federal fund authorization ceiling for the program to
accommodate the expenditure of the funds; and provided further that the
governor shall notify the legislature within five days of each use of this
authority and submit a report to the legislature of all uses of this authority for
the previous fiscal year no later than September 1 of each year.

SECTION 34. The governor may approve the expenditure of all federal funds which
are in excess of levels authorized by the legislature; provided that the governor may
allow for an increase in the appropriate federal fund authorization ceiling for the
program to accommodate the expenditure of such funds; provided further that the
governor shall notify the legislature within five days of each use of this authority and
submit a report to the legislature of all uses of this authority for the previous twelve
month period from December 1 to November 19 no later than thirty days prior to the
convening of the regular sessions of 2022 and 2023.

SECTION 35. Any provision of this Act to the contrary notwithstanding, the
governor may approve the extension of the lapse dates for appropriated
federal funds and appropriations of other means of financing, except
general funds, deemed necessary to qualify for federal aid financing and/or
federal reimbursement that are appropriated in this Act and deemed
necessary to meet the intent of the federal grant awards; provided that all
federal fund appropriations and appropriations of other means of financing,
made to be expended in fiscal year 2021-2022 which are unencumbered as
of June 30, 2023 shall lapse as of that date; provided further that all federal
fund appropriations and appropriations of other means of financing, made to
be expended in fiscal year 2022-2023 which are unencumbered as of June
30, 2024 shall lapse as of that date; and provided further that the governor
shall notify the legislature within five days of each use of this authority and
submit a report to the legislature of all uses of this authority for the previous
fiscal year no later than September 1 of each year.

SECTION 35. Any provision of this Act to the contrary notwithstanding, the governor
may approve the extension of the lapse dates for federal fund or other federal fund
appropriations and appropriations of other means of financing, except general funds,
deemed necessary to qualify for federal aid financing and/or reimbursement, provided
in this Act or authorized by the governor pursuant to section 34 of this Act as
necessary to meet the intent of the federal grant awards.
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Statement of
MIKE MCCARTNEY
Director
Department of Business, Economic Development, and Tourism
before the
SENATE COMMITTEE ON WAYS AND MEANS

Monday, March 29, 2021
9:00 AM
State Capitol, Conference Room #211

In consideration of
HB 200, HD 1
RELATING TO THE STATE BUDGET.

Chair Dela Cruz, Vice Chair Keith-Agaran and members of the Committee. The
Department of Business, Economic Development and Tourism (DBEDT) offers
comments on HB200, HD1, in relation to DBEDT’s budget.

DBEDT understands that this is a challenging year in terms of putting together a
balanced budget for the State of Hawaii.

The House version of the budget bill includes many transfers within and outside
of our department. We are conducting impact analyses on the budget reductions,
programs cuts, and position transfers. As requested in letter dated March 24, 2021,
from Ways and Means, DBEDT will provide a detailed response to these changes by
the end of the day on Monday, March 29, 2021. We are committed to working with both
the Finance and the Ways and Means Committees to shape the department’s operating
budget to be in the best position to revitalize Hawaii’'s economy given the impact of
COVID-19.

Thank you for the opportunity to testify.
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March 27, 2021

The Honorable Senator Donovan M. Dela Cruz, Chair;

The Honorable Senator Gilbert S.C. Keith-Agaran, Vice Chair;
and Members of the Senate Committee on Ways and Means
Hawai’i State Capitol

415 South Beretania Street

Honolulu, HI 96813

Re:  Testimony in Regards to H.B. 200 H.D. 1, Relating to the State Budget

Date: March 29, 2021
Time: 9:00 A.M.
Place: Via Video Conference, State Capitol

Dear Messers. Dela Cruz, Keith-Agaran and Members of the Committee:

The Hawaii State Department of Taxation (Department) is in opposition to many of the
amendments made to HB 200 HD1, by the Hawaii State House of Representatives (House), and
the Executive Branch Budget initially submitted. The Department is requesting a budget
reconsideration based on the current improving economic situation and a reflection of
performance expectations of the Legislature.

In 2020, the Department was operating with a broken structure which included 22% vacancies,
including five middle line manager positions, in crucial divisions. We began to rehabilitate this
situation to bring the Department to some sort of recovery and stability. Unfortunately, the
pandemic hit, and we were required by the Executive Branch to cut, from this base line budget,
another 20%. At the time the Executive Budget was produced, it properly reflected the economic
situation. To add to this calamity, the Department is locked into an ongoing computer expense
obligation which were agreed to long before my tenure. This expense represented 50% of the
Department’s current operating expenses. Fortunately, this situation is being addressed and the
Department is anticipating positive outcomes in the future.

The Department’s budget was further cut by the House in the House draft of HB 200 HD1. The
House draft shows a lack of concern and understanding for collecting revenues owed to the State
of Hawaii or the fair administration of the laws enacted by the Legislature.

The Department is the major revenue generating arm of the government, and to not properly fund
or demand its stability is folly. The budget as presented by the Department is only the beginning
of the healing process. As the Department stabilizes it will produce returns that far exceed any
investments in other state departments or increases in taxes.
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Currently, the forecast in revenues and the economy has improved. The Department requests
restoration of our budget, at least equal to the Department’s original request.

SUMMARY OF RESTORATION REQUEST

The Department requests the following budget changes:

» Restoration of all positions that are currently filled (no Reduction in Force or Layoffs).

e Restoration of all positions that were vacated because of retirement or termination of
service since July 1, 2020.

» Restoration of computer expenses to sustain our Tax Service Modernization system.

* Restoration of all positions for reorganization (current Governor’s Messages).

e Restoration of amounts in the Payroll Adjustment Accounts (crucial with 22%
vacancies).

e Restoration of all unfunded positions.

e Two-million-dollar ceiling increase for our Special Enforcement Special Fund.

¢ Increase in funding for staff for tax collection, audit, and technology to address initial
vacancy rate.

A complete detailed modification HB 200 HD1 is attached. [ will be most happy to discuss any
item in our budget request.

'Respec(flTlT}; submitted,

e,
saac W. Choy, CPA

Director, Department of Taxation

Attachment




DEPARTMENT OF TAXATION
IMPACT STATEMENTS FOR HB200 HD1

PROGRAM ID: TAX100 HB 200 HD1 AGREE / 2. IMPACT STATEMENT REQUEST ADJUSTMENT 3. ALTERNATE REDUCTION
— DISAGREE . =
SEQ#  TITLE DESCRIPTION FY 2022 FY 2023 FY 2022 FY 2023
PERM__TEMP _AMT MOF__PERM_TEMP AMT _  MOF PERM _ TEMP_AMT MOF _ PERM TEMP AMT MOF
BASE BUDGET 192 5 9606256 A 192 5 9606256 A - - -
i i 7 144 1| 9348342 A 114400 1.00 | 9151656 A
4-001 | ADD FUNDS FOR COLLECTIVE BARGAINING 720301 |A 720301 A AGREE
10-007 | TRADE-OFF FUNDS FROM PERSONAL |PAYROLL ADJUSTMENT {-81.372) (81.372) A (81.372) A AGREE
SERVICES TO PERSONAL SERVICES FOR
COMPLIANCE (TAX100/CH) SEE TAX 100 SEQ. NO. 10-002.
10-002 | TRADE-OFF FUNDS FROM PERSONAL | PERSONAL SERVICES FOR (1) PERM AUDITORV | 1 81,372 A 81372 A | |AGREE
SERVICES TO PERSONAL SERVICES FOR (#5775; 81.372)
COMPLIANCE (TAX100/CH)
SEE TAX100 SEQ. NO. 10-001
11001 TRADE-OFF FUNDS FROM PERSONAL PAYROLL ADJUSTMENT (-88,000) (88.000)| A (88,000) A AGREE
SERVICES TO PERSONAL SERVICES FOR
COMPLIANCE (TAX100/€0) SEE TAX100 SEQ. NO. 11-002
11-002 | TRADE-OFF FUNDS FROM PERSONAL PERSONAL SERVICES FOR (1) PERM TAX COLLECTOR 88,000 A 88,000 |A AGREE
SERVICES TO PERSONAL SERVICES FOR (#1545; 88.000)
COMPLIANCE (TAX100/£0)
SEE TAX100 SEQ. NO. 11-001, NO. 20-001, NO. 20-
002
12.001 | TRADE-OFF FUNDS FROM PERSONAL PAYROLL ADJUSTMENT (-48.828) | AGREE THIS IS AN ERROR CORRECTION.
SERVICES TO PERSONAL SERVICES FOR
COMPLIANCE (TAX100/CM). SEE TAX100 SEQ. NO. 12-002
I d il
12.002 | TRADE-OFF FUNDS FROM PERSONAL (1) PERM AUDITOR IV (#117445; 48,528) AGREE THIS IS AN ERROR CORRECTION.
SERVICES TO PERSONAL SERVICES FOR
COMPLIANCE (TAX100/CM). SEE TAX100 SEQ. NO. 12-001.
i i bt | PR L i 4
13-001 | TRADE--OFF FUNDS FROM PERSONAL PAYROLL ADJUSTMENT (-87,996) (87.996) A (87.996)| A AGREE
SERVICES TO PERSONAL SERVICES FOR
COMPLIANCE (TAX100/CO). SEE TAX100 SEQ. NO. 13-002.
13-002 | TRADE--OFF FUNDS FROM PERSONAL PERSONAL SERVICES FOR (1) PERM AUDITOR Vi 87,996 A 87.95 A AGREE _ I
SERVICES TO PERSONAL SERVICES FOR (#15255; 87.996)
COMPLIANCE (TAX100/CO).
SEE TAX100 SEQ. NO. 13-001.
120-001 | TRADE-OFF FUNDS FROM PERSONAL PAYROLL ADJUSTMENT (-71,708) (M.708) A (71.708)/A | |AGREE | B ) 1 ) ) 1
SERVICES OAHU COLLECTION BRANCH
(TAX100/E0) TO POSITION FUNDS FOR SEE TAX100 SEQ. NO. 20-002.
COMPLIANCE (TAX100/CO).
20-002 | TRADE-OFF FUNDS FOR POSITION PERSONAL SERVICES FOR (1) PERM TAX COLLECTOR 71,708 [A 71.708 [A AGREE - I T 1T 11
COMPLIANCE (TAX100/CO) FROM PERSONAL | (#1545; 71,708)
SERVICES FROM OAHU COLLECTION BRANCH
(TAX100/E0). SEE TAX100 SEQ. NO. 20-001.
| ! - L) e e | ==
21-001 | TRADE-OFF FUNDS FROM POSITION FOR IT BAND D (-106.608) AGREE THIS IS AN ERROR CORRECTION.
COMPLIANCE (TAX100/CO) TO POSITION
FUNDS FOR OAHU COLLECTIONS BRANCH | SEE TAX100 SEQ. NO. 21-002.
(TAX100/E0)
! . I S S (S S - | !
21-002 | TRADE-OFF FUNDS FROM POSITION FUNDS | (1) TAX COMPLIANCE COORDINATOR (#120118; AGREE THIS IS AN ERROR CORRECTION. [
FOR COLLECTIONS (TAX100/CO) TO POSITION | 106,608)
FUNDS FOR OAHU COLLECTIONS BRANCH
(TAX100/€0). SEE TAX100 SEQ. NO. 21-001 [
= T ; i e otz | I B i 1 |
30-001 | TRANSFER-IN FUNDS FROM DOCUMENT PERSONAL SERVICES FOR (1) AUDITOR V (11428; [ aum2la 81.732 |A AGREE 1
| PROCESSING BRANCH (TAX105/BA) TO 81.732)
COMPLIANCE (TAX100/CM).
SEE TAX105 SEQ. NO. 30-001
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DEPARTMENT OF TAXATION
IMPACT STATEMENTS FOR HB200 HD?

PROGRAM ID: TAX100 HB 200 HD1 AGREE / 2. IMPACT STATEMENT REQUEST ADJUSTMENT 3. ALTERNATE REDUCTION
S SR . DISAGREE — -
SEQ#  TITLE DESCRIPTION FY 2022 FY 2023 £Y 2022 FY 2023
R PERM TEMP AMT ____ MOF__PERM TEMP AMT ___ MOF 5 PERM _ TEMP AMT MOF __ PERM TEMP _AMT MOF
31001 TRANSFER-OUT (1) PERMANENT POSITION (1) PERM MANAGEMENT ANALYST V (#12002; - 1.00) A (1.00) ) A AGREE
FROM COMPLIANCE (TAX100/CO) TO 1.004)
SUPPORTING SERVICES - REVENUE
COLLECTION (TAX107/AA). SEE TAX107 SEQ. NO. 30-001.
32.001  TRANSFER-OUT (1) PERMANENT POSITION (1) PERM MANAGEMENT ANALYST V (#1542; -1.004)  {1.00) [ A 000 ‘A AGREE
FROM COMPLIANCE (TAX100/CP) TO
SUPPORTING SERVICES - REVENUE SEE TAX107 SEQ. NO. 30-001.
COLLECTION (TAX107/AA).
60001  REDUCE (1) PERMANENT POSITION AND | (1) PERM TAX RETURNS EXAMINER | (#120781; - (1.00) | (3297600 A | (1.00) " (32976) A DISAGREE |KEEP POSITION. DO NOT REDUCE. 1.00 32976 A 1.00 32976 A
FUNDS FOR COMPLIANCE (TAX100/CO). 1.00A; -32.976)

POSITION 1S NECESSARY TO COMPLETE VITAL FUNCTIONS
FOR OFFICE AUDIT SECTION. LOSING THE TAX RETURN
EXAMINER POSITION WOULD NEGATIVELY IMPACT THE
OFFICE AUDIT SECTION EFFORTS AT A COST OF
APPROXIMATELY $2.2M/YR IN REVENUE.

§1-001 | REDUCE (1) PERMANENT POSITION AND (1) PERM AUDITOR V (#26338; -1.00; -81,372) (1.00) (81.372) A 11.00) (81,372) A 'DISAGREE  KEEP POSITION, DO NOT REDUCE. 1.00 81372 A 1.00 81372 A
FUNDS FOR COMPLIANCE (TAX100/CP)
POSITION IS NECESSARY TO COMPLETE VITAL FUCTIONS
FOR FIELD AUDIT SECTION. LOSING THE AUDITOR
POSITION WOULD NEGATIVELY IMPACT THE FIELD AUDIT
SECTION EFFORTS AT A COST OF APPROXIMATELY $3M/YR
IN REVENUE.
- - - -— + . - — = - " 4 + e, - i v - s e - - - — —_— . 4 - il 1 L - E— -
62-001  REDUCE FUNDS FOR COMPLIANCE FREIGHT AND DELIVER (-11,000) T T @ssa A 1 @55.112) A DISAGREE  KEEP FUNDING. DO NOT REDUCE FUNDING FOR SERVICES 224112 A 2247112 A
(TAX100/C0) POSTAGE (-5.000) ON A FEE BASIS.
SERVICES ON A FEE BASIS (-224,112)
MISC. CURRENT EXPENSES {-15,000) FUNDING AG SERVICES FOR COLLECTIONS.
63-001  REDUCE (8) PERMANENT POSITIONS AND (1) PERM DISTRICT TAX MANAGER (#1619; -1.00A; | (8.00) T (196686) A | (8.00) T 393372) A | DISAGREE | KEEP POSITIONS. DO NOT REDUCE. T so0 ] [ 196686 A 800 | 393372 A
FUNDS FOR COMPLIANCE (TAX100/CK). FY22: -44,152; FY23: -88.308
(1) PERM TAX CLERK (#1620; -1.00A; FY: -17,130; PER GOVERNOR'S ANNOUCEMENT, NO REDUCTIONS IN
FY23: -34,260) FORCE OR FURLOUGHS.
(1) PERM AUDITOR V (#1622; -1,00A; FY22:-33,432;
FY23: -66,864)

{1) PERM TAX RETURNS EXAMINER IV (#4421; -
1.00A; FY22: -30,876; FY23: -61,752)

(1) PERM OFFICE ASSISTANT IIl (#11517; -1.00A;
FY22:-14,664; FY23: -29,328)

(1) PERM OFFICE ASSISTANT I1l (#26526; -1.00A;
FY22: -18528; FY23:-37,056)

{1) PERM OFFICE ASSISTANT HI (#117461; -1.00A;
FY22: -20,064; FY23:-40,128)

(1) PERM OFFICE ASSISTANT Ill (#120791; -1.00A;
FY22:-17,838; FY23; -35,676)

—_— — : =5 s A — e} b : — — e - 1 . I —_— - —— ——

64.001 | REDUCE (2) PERMANENT POSITIONS AND (1) PERM CRIMINAL INVESTIGATION SUPERVISOR TAGREE KEEP POSITIONS AND FUNDING IN GENERAL FUNDS.
FUNDS FOR COMPLIANCE (TAX100/CP). (¥21194; -115,788)
(1) PERM CRIMINAL INVESTIGATOR (#38686; -
84,612)
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DEPARTMENT OF TAXATION

IMPACT STATEMENTS FOR HB200 HD1

POSITION IS NECESSARY TO COMPLETE VITAL FUNCTIONS
FOR MAUI DISTRICT OFFICE. LOSING THE TAX RETURN
EXAMINER POSITION WOULD NEGATIVELY IMPACT THE
EFFORTS AT A COST OF APPROXIMATELY $2.2M/YR IN
REVENUE.

Page 3 of 7

PROGRAM ID: TAX100 HB 200 HD AGREE/ 2. IMPACT STATEMENT REQUEST ADJUSTMENT 3. ALTERNATE REDUCTION
__DISAGREE
sEQ¥  TITLE DESCRIPTION Y2022 FY 2023 FY 2022 FY 2023
PERM__ TEMP__AMT MOF__ PERM__TEMP__AMT MOF PERM __TEMP__AMT MOF __ PERM__TEMP _AMT MOF
65.001 | REDUCE (2) PERMANENT AND (1) (1) PERM DELINQUENT TAX COLLECTOR ASSISTANT _ (2.00) (1.00) A 2.00) (1.00) A | DISAGREE |KEEP PERMANENT POSTIONS. DO NOT REDUCE. 2.00 A | 200 [
TEMPORARY POSITIONS FOR COMPLIANCE  [f (#1458; -1.00A)
(TAX100/CH) (1) PERM TAX RETURNS EXAMINER |1 (#11513; - NO FINANCIAL IMPACT. WILL REQUEST FUNDING WHEN
1.008) AVAILABLE.
(1) TEMP OFFICE ASSISTANT [l (#120637; -1.00A)
'66-001  REDUCE (6) PERMANENT AND (1) (1) PERM SECRETARY Il (#108; -1.00A}; (6.00) (1.00) A (6.00) (1.00) ‘A AGREE
TEMPORARY POSITIONS FOR COMPLIANCE (1) PERM AUDITOR Il (#7050; -1.00A);
(TAX100/CK). (4) PERM OFFICE ASSISTANT (#117454, #117468,
#121636, #122318; -1.00A EACH)
(1) TEMP OFFICE ASSISTANT (#120639; -1.00A)
67-001  REDUCE {2) PERMANENT AND (1) "(1) PERM TAX INFORMATION TECH Il (#1574; -1.008) (2.00) (1.00) A (@0 (1.00) "A  DISAGREE  KEEP PERMANENT POSTIONS, DO NOT REDUCE. 2.00 A 200 a
TEMPORARY POSITIONS FOR COMPLIANCE (1) PERM AUDITOR Iil {#4417; -1.00A)
(TAX100/CM) (1) TEMP OFFICE ASSISTANT il (#120646; -1.00A) NO FINANCIAL IMPACT. WILL REQUEST FUNDING WHEN
AVAILABLE.
T68-001  REDUCE (6) PERMANENT POSITIONS FOR  (2) PERM TAX RETURNS EXAMINER | (6.00) T Y (6.00) TA | DISAGREE  KEEP PERMANENT POSITIONS. DO NOT REDUCE. 6.00 A " 600 A
COMPLIANCE (TAX100/CO) (#1521,4120780; -1.00A EACH) NO FINANCIAL IMPACT.
(1) PERM MANAGEMENT ANALYST il (#12002; -
1.008) 1. MANAGEMENT ANALYST lll POSITION. TECHNICAL
(3) PERM TAX RETURNS EXAMINER Il (#47875, ERROR CORRECTION NEEDED.
#120778, #1536; -1.00A EACH) GMS REQUESTS TO ADD ONE (1) PERMANENT POSITION
TO OFFSET AN ERROR WHICH RESULTED IN THE
MANAGEMENT ANALYST ill, POSITION NO. 12002, BEING
DELETED TWICE.
2. TAX RETURNS EXAMINERS POSITIONS.
WILL REQUEST FUNDING WHEN AVAILABLE.
'69-001 | REDUCE (5) PERMANENT AND (1) "(2) PERM AUDITOR IV (#1538, #1606; -1.00A EACH) | (5.00) (1.00) A | 500 (.00 T A | DISAGREE | KEEP PERMANENT POSTIONS. DO NOT REDUCE. 5.00 A 5.00 A
TEMPORARY POSITIONS FOR COMPLIANCE
(TAX100/CP) (1) PERM CRIMINAL INVESTIGATOR (#4413; -1.00A) NO FINANCIAL IMPACT. WILL REQUEST FUNDING WHEN
(1) PERM REG/ENF/PUB/SAFETY PROF (#16049; - AVAILABLE.
1.008)
(1) PERM AUDITOR V (#33420; -1.00A)
(1) TEMP CRIMINAL INVESTIGATOR (#118027; -
| 1.008)
[ ] | i _ o | i L2k | 1 1l i i _ . S Y S e N
§9.101 | REDUCE (10) PERMANENT POSITIONS FOR  {2) PERM TAX CLERK (#1450, #120764; -1.00A EACH) (10.00) A (10.00) A DISAGREE  KEEP PERMANENT POSTIONS. DO NOT REDUCE. 10.00 A 10.00 A
COMPLIANCE (TAX100/EO) (5) PERM DELINQUENT TAX COLLECTOR ASSISTANT
1l (#26310, #39121, #117470, #117475, #120117; - NO FINANCIAL IMPACT. WILL REQUEST FUNDING WHEN
1.00A EACH) AVAILABLE.
(1) PERM OFFICE ASSISTANT IIf (#16056; -1.00A)
(1) PERM DELINQUENT TAX COLLECTOR ASSISTANT
11 (#33459; -1.004)
(1) PERM DELINQUENT TAX COLLECTOR ASSISTANT |
(#47881; -1.00A)
.:S.Sﬂ_rzmucnm. (1) PERMANENT POSITION AND | (1) PERM TAX RETURNS EXAMINER IV (#47614;-  (1.00) | (59352 A | | (1.00 i T(s9352)/A | DISAGREE  KEEP PERMANENT POSTION AND FUNDING. 1.00 §9352 A | 100 59352 A |
FUNDS FOR COMPLIANCE (TAX100/CM) 1.00A; -59352 DO NOT REDUCE.
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PROGRAM ID: TAX100

DEPARTMENT OF TAXATION
IMPACT STATEMENTS FOR HB200 HD1

AGREE /
—DISAGREE

HB 200 HD1

SEQ# TITLE DESCRIPTION

FY 2022
PERM _TEMP _AMT MOF

FY 2023
PERM _TEMP__AMT MOF

2. IMPACT STATEMENT

REQUEST ADJUSTMENT

3. ALTERNATE REDUCTION

PERM

FY 2022
TEMP__AMT

MOF

PERM__TEMP _AMT

FY 2023

MOF

1100-002 | REDUCE (2) vmxz_>sz._. POSITIONS AND
FUNDS FOR COMPLIANCE (TAX100/CO)

1100-003 | REDUCE (1) PERMANENT POSITION FOR
COMPLIANCE (TAX100/CP)

11100-004 | REDUCE (1) PERMANENT POSITION AND
FUNDS FOR COMPLIANCE (TAX100/EO)

(1) PERM TAXATION COMPLIANCE COORDINATOR
{#120118; -1.00A; -106,608)

(1) PERM TAX RETURNS EXAMINER | (#1535; -1.00A; -
32976)

(2.00)

{1) PERM AUDITOR Iil {#117445; -1.00A) {1.00)

T{1) PERM DELINQUENT TAX COLL. ASST I (#39123;- | (1.00)]

1.00A; -59352)

1120-001 REDUCE FUNDS FOR PAYROLL ADJUSTMENTS  PAYROLL ADJUSTMENT (-27,635A)

FOR COMPLIANCE (TAX100/CH)

T71120-002 REDUCE FUNDS FOR PAYROLL ADJUSTMENTS | PAYROLL ADJUSTMENT (-80,048A)

FOR COMPLIANCE (TAX100/CK)

(139,584) A

(59,352) A

(27.635) A

(80,048)| A

{2.00)

1.00)

(.00

(139,584) A

A

|
(59,352) A

21635 A

(80,048) A

DISAGREE

DISAGREE

DISAGREE

' DISAGREE

| DISAGREE

Page 4 of 7

|KEEP PERMANENT POSTION AND FUNDING. 100

TKEEP FUNDING. DO NOT REDUCE.

"KEEP FUNDING. DO NOT REDUCE.

OVERTIME.

KEEP PERMANENT POSITIONS AND FUNDING. 2.00 139,584 A

DO NOT REDUCE,

1. THE TAX COMPLIANCE COORDINATOR, POSITION NO.
120118, IS FILLED.

A REQUEST FOR EXCEPTION TO HIRING FREEZE WAS
APPROVED ON 12/24/20. THE POSITION IS NOW FILLED.

2. LOSING THE TAX RETURN EXAMINER POSITION WOULD
NEGATIVELY IMPACT THE OFFICE AUDIT SECTION EFFORTS
AT A COST OF APPROXIMATELY $2.2M/YR IN REVENUE.

KEEP PERMANENT POSTION. DO NOT REDUCE. 1.00 A

NO FINANCIAL IMPACT. WILL REQUEST FUNDING WHEN
AVAILABLE.

$9,352 A
DO NOT REDUCE.

POSITION IS NECESSARY TO COMPLETE VITAL FUNCTIONS
FOR THE COLLECTION SECTION. LOSING THE
DELINQUENT TAX COLLECTOR ASSISTANT POSITION
WOULD NEGATIVELY IMPACT THE EFFORTS AT A COST OF
APPROXIMATELY $2M/YR IN REVENUE.

27,635 A

THE PAYROLL ADJUSTMENT IS NECESSARY WHEN THE
DEPARTMENT EXPERIENCES HIGH VACANCIES OR HIGH
UNFUNDED POSITIONS. THIS FUND HELPS MANAGEMENT
MOVE PERSONNEL IN ORDER TO KEEP THE FUNCTIONS
OF THE DEPARTMENT OPERATIONAL. LACK OF THESE
FUNDS AND FLEXIBILITY WILL LEAD TO REQUESTS FOR
EMERGENCY APPROPRIATIONS AND/OR SHUTDOWN OF
THE DEPARTMENT'S SPECIFIC OPERATION, CAUSING
HARM TO THE STATE AND THE TAXPAYERS.

PAYROLL ADJUSTMENT FUNDING, IN ADDITION TO THE
CB INCREASE, 1S NECESSARY TO FUND SALARY
ADJUSTMENTS, TEMPORARY ASSIGNMENTS, AND
OVERTIME.

80,048 A

THE PAYROLL ADJUSTMENT IS NECESSARY WHEN THE
DEPARTMENT EXPERIENCES HIGH VACANCIES OR HIGH
UNFUNDED POSITIONS. THIS FUND HELPS MANAGEMENT
MOVE PERSONNEL IN ORDER TO KEEP THE FUNCTIONS
OF THE DEPARTMENT OPERATIONAL. LACK OF THESE
FUNDS AND FLEXIBILITY WILL LEAD TO REQUESTS FOR
EMERGENCY APPROPRIATIONS AND/OR SHUTDOWN OF
THE DEPARTMENT'S SPECIFIC OPERATION, CAUSING
HARM TO THE STATE AND THE TAXPAYERS.

PAYROLL ADJUSTMENT FUNDING, IN ADDITION TO THE
CB INCREASE, IS NECESSARY TO FUND SALARY
ADJUSTMENTS, TEMPORARY ASSIGNMENTS, AND

2.00

1.00

1.00

139,584 A

|
59,352 A

27,635 A

80,048 A
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PROGRAM 1D: TAX100

DEPARTMENT OF TAXATION

IMPACT STATEMENTS FOR HB200 HD1

HB 200 HD1

AGREE /
DISAGREE

2. IMPACT STATEMENT

REQUEST ADJUSTMENT

3. ALTERNATE REDUCTION

SEQ# TITLE DESCRIPTION

FY 2022
PERM__TEMP _AMT MOF __ PERM

FY 2023

TEMP__AMT MOF

PERM

FY 2022

TEMP _AMT

MOF

FY 2023
PERM TEMP__AMT

MOF

1120-003 REDUCE FUNDS FOR PAYROLL ADJUSTMENTS v><xo_.—...>0._Cm,_.—smz._‘ (-71,4084)
FOR COMPLIANCE (TAX100/CM)

71120-004 REDUCE FUNDS FOR PAYROLL ADJUSTMENTS "PAYROLL ADJUSTMENT (-14,980A)
FOR COMPLIANCE (TAX100/CO)

71120-005 | REDUCE FUNDS FOR PAYROLL ADJUSTMENTS | PAYROLL ADJUSTMENT (-40,984A)
FOR COMPLIANCE (TAX100/CP}

{71.408) A

(14,980) A

(40.984) A

(71,408) A

(14,980) A

40.984) A

DISAGREE

| DISAGREE

'DISAGREE

Page 50f 7

"KEEP FUNDING. DO NOT REDUCE.

TKEEP FUNDING. DO NOT REDUCE.

KEEP FUNDING. DO NOT REDUCE.

THE PAYROLL ADJUSTMENT IS NECESSARY WHEN THE
DEPARTMENT EXPERIENCES HIGH VACANCIES OR HIGH
UNFUNDED POSITIONS. THIS FUND HELPS MANAGEMENT
MOVE PERSONNEL IN ORDER TO KEEP THE FUNCTIONS
OF THE DEPARTMENT OPERATIONAL. LACK OF THESE
FUNDS AND FLEXIBILITY WILL LEAD TO REQUESTS FOR
EMERGENCY APPROPRIATIONS AND/OR SHUTDOWN OF
THE DEPARTMENT'S SPECIFIC OPERATION, CAUSING
HARM TO THE STATE AND THE TAXPAYERS.

PAYROLL ADJUSTMENT FUNDING, IN ADDITION TO THE
CB INCREASE, 1S NECESSARY TO FUND SALARY
ADJUSTMENTS, TEMPORARY ASSIGNMENTS, AND
OVERTIME.

THE PAYROLL ADJUSTMENT IS NECESSARY WHEN THE
DEPARTMENT EXPERIENCES HIGH VACANCIES OR HIGH
UNFUNDED POSITIONS. THIS FUND HELPS MANAGEMENT
MOVE PERSONNEL IN ORDER TO KEEP THE FUNCTIONS
OF THE DEPARTMENT OPERATIONAL. LACK OF THESE
FUNDS AND FLEXIBILITY WILL LEAD TO REQUESTS FOR
EMERGENCY APPROPRIATIONS AND/OR SHUTDOWN OF
THE DEPARTMENT'S SPECIFIC OPERATION, CAUSING
HARM TO THE STATE AND THE TAXPAYERS.

PAYROLL ADJUSTMENT FUNDING, IN ADDITION TO THE
CB INCREASE, IS NECESSARY TO FUND SALARY
ADJUSTMENTS, TEMPORARY ASSIGNMENTS, AND
OVERTIME.

THE PAYROLL ADJUSTMENT IS NECESSARY WHEN THE
DEPARTMENT EXPERIENCES HIGH VACANCIES OR HIGH
UNFUNDED POSITIONS. THIS FUND HELPS MANAGEMENT
MOVE PERSONNEL IN ORDER TO KEEP THE FUNCTIONS
OF THE DEPARTMENT OPERATIONAL. LACK OF THESE
FUNDS AND FLEXIBILITY WILL LEAD TO REQUESTS FOR
EMERGENCY APPROPRIATIONS AND/OR SHUTDOWN OF
THE DEPARTMENT'S SPECIFIC OPERATION, CAUSING
HARM TO THE STATE AND THE TAXPAYERS.

PAYROLL ADJUSTMENT FUNDING, IN ADDITION TO THE
CB INCREASE, IS NECESSARY TO FUND SALARY
ADJUSTMENTS, TEMPORARY ASSIGNMENTS, AND
OVERTIME.

4

71,408 A

14,980 A

40984 A

71,408 A

14980 A

40984 A
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DEPARTMENT OF TAXATION
IMPACT STATEMENTS FOR HB200 HD1

PROGRAM ID: TAX100 HB 200 HD1

AGREE/ 2. IMPACT STATEMENT

DISAGREE

REQUEST ADJUSTMENT 3. ALTERNATE REDUCTION

FY 2022
PERM TEMP AMT MOF

SEQ#  TITLE DESCRIPTION

FY 2023
PERM __ TEMP__AMT MOF

FY 2023
PERM _TEMP AMT MOF

FY 2022

PERM  TEMP AMT MOF

1120-06 REDUCE FUNDS FOR PAYROLL ADJUSTMENTS PAYROLL ADJUSTMENT (-458A) (458) A

FOR COMPLIANCE (TAX100/EO)

(458) A DISAGREE | KEEP FUNDING. DO NOT REDUCE. 458 A 458 A
THE PAYROLL ADJUSTMENT IS NECESSARY WHEN THE
DEPARTMENT EXPERIENCES HIGH VACANCIES OR HIGH
UNFUNDED POSITIONS. THIS FUND HELPS MANAGEMENT
MOVE PERSONNEL [N ORDER TO KEEP THE FUNCTIONS
OF THE DEPARTMENT OPERATIONAL. LACK OF THESE
FUNDS AND FLEXIBILITY WILL LEAD TO REQUESTS FOR
EMERGENCY APPROPRIATIONS AND/OR SHUTDOWN OF
THE DEPARTMENT'S SPECIFIC OPERATION, CAUSING
HARM TO THE STATE AND THE TAXPAYERS.

PAYROLL ADJUSTMENT FUNDING, IN ADDITION TO THE
CB INCREASE, 1S NECESSARY TO FUND SALARY
ADJUSTMENTS, TEMPORARY ASSIGNMENTS, AND

OVERTIME.

T>x._oo TOTAL BUDGET CHANGES {48.00) (4.00) (257,914) A - {48.00] _{4.00}

{454,600} A 40.00 0.00 1,028,947 A __40.00 0.00 1,225,633 A

[Tax100 ] __ BUDGET TOTALS 14400 1.00 9,348,342 A 14400 1.00

L1

9,151,656 A 18400 1.00 10,377,289 A 18400 100 10,377,289 A
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PROGRAM ID: TAX100

DEPARTMENT OF TAXATION

REQUESTED ADDITIONS TO BUDGET SUBMITTAL

TITLE DESCRIPTION FY 2022 Fy 2023
PERM__TEMP _AMT MOF __ PERM TEMP AMT

NEEDED POSITIONS: (REFERENCE TABLE 11-A VACANCIES)
TAX100 EO SEQ. NO. 1100-004 Delinquent Tax Collection Asst Il (#39123) 1.00 59,532 A 1.00 59,532
TAX100 EO Deli Tax C ion Assi 11 (#117475) 1.00 54,108 A 1.00 54,708
TAX100 EO Deli Tax Collection Assi: 11 (#117470) 1.00 54,108 A 1.00 54,108
TAX100 EO Deli t Tax C ion Assi 11 {#39121) 1.00 54,108 A 1.00 54,108
TAX100 EO Deli Tax Collection Assi 11 (#26310) 1.00 54,108 A 1.00 54,108
TAX100 CO Auditor VI (#15255) 1.00 85,032 A 1.00 85,032
TAX100 CO SEQ. NO. 1100-002 Tax Returns Examiner Il (#1535) 1.00 51,024 A 1.00 51,024
TAX100 CO Tax Returns Examiner Il (#120781) 1.00 51,024 A 1.00 51,024
TAX100 CO Tax Returns Examiner Il {#120780) 1.00 51,024 A 1.00 51,024
TAX100 CO Tax Returns Examiner Il (#47875) 1.00 51,024 A 1.00 51,024
TAX100 CP Auditor V (#26338) 1.00 72,684 A 1.00 72,684
TAX100 CP Auditor V (#33420) 1.00 72,684 A 1.00 72,684
TAX100 CP SEQ. NO. 1100-003 Auditor IV (#117445) 1.00 64,620 A 1.00 64,620
TAX100 CH Auditor V (#5775) 1.00 72,684 A 1.00 72,684
TAX100 CM Auditor V (#11428) 1.00 72,684 A 1.00 72,684
TAX100 CM SEQ. NO. 1100-001 Tax Returns Examiner IV (#47614) 1.00 59,352 A 1.00 59,352
TAX100 EH Deli Tax Collection Assi; 11 (#1458) 1.00 65,760 A 1.00 65,760
TAX100 CM Auditor IV (#4417) 1.00 64,620 A 1.00 64,620

TOTALS 18.00 0.00 1,110,180 18.00 0.00 1,110,180

MOF

PrPrrppPPpPPPPpPP>D>PD>PDP
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DEPARTMENT OF TAXATION

IMPACT STATEMENTS FOR HB200 HD1

PROGRAM ID: TAX105 HB 200 HD1 AGREE / 2. IMPACT STATEMENT REQUEST ADJUSTMENT 3. ALTERNATE REDUCTION
= DISAGREE - - =
SEQ#  TITLE DESCRIPTION FY 2022 FY 2023 FY 2022 FY 2023
o ~ PERM _ TEMP _AMT MOF___ PERM__TEMP AMT _MOF ) PERM__TEMP AMT ___MOF _PERM TEMP AMT ____ MOF
BASE BUDGET 128 100 5935935 A 128 100 5935935 A
] . 122 1 5703583 A 122 1 5703583 A
'4.001  ADD FUNDS FOR COLLECTIVE BARGAINING 443580 A 4433580 A _AGREE
10-001  TRADE-OFF FUNDS FROM PERSONAL PAYROLL ADJUSTMENT (-63,480) i 1 163,480) A (63.480) A AGREE
SERVICES TO PERSONAL SERVICES FOR TAX
SERVICES AND PROCESSING (TAX105/BA).  SEE TAX 105 SEQ. NO. 10-002.
'10-002  TRADE-OFF FUNDS FROM PERSONAL PERSONAL SERVICES FOR (2) PERM TAX CLERK 63,480 A ;i 63480 A AGREE
SERVICES TO PERSONAL SERVICES FOR TAX  (#118230; 31,740 EACH)
SERVICES AND PROCESSING (TAX105/BA).
SEE TAX105 SEQ. NO. 10-001
11001  TRADE-OFF FUNDS FROM PERSONAL PAYROLL ADJUSTMENT (-77,628) (77.628) A (77.628) A AGREE
SERVICES TO PERSONAL SERVICES FOR TAX
SERVICES AND PROCESSING (TAX105/BC),  SEE TAX105 SEQ. NO. 11-002
11002 TRADE-OFF FUNDS FROM PERSONAL PERSONAL SERVICES FOR (1) PERM TAX T 71628 A " 77628 A AGREE
SERVICES TO PERSONAL SERVICES FOR TAX  INFORMATION TECHNICIAN | (#3691; 43,368)
SERVICES AND PROCESSING (TAX105/BC).  PERSONAL SERVICES FOR (1) PERM TAX CLERK
(#118238; 334,260)
SEE TAX105 SEQ. NO. 11-001.
730001 TRANSFER-OUT FUNDS FROM TAX SERVICES PAYROLL ADJUSTMENT (-81,732) 81.732) A "~ 8.7 A AGREE
AND PROCESSING (TAX105/BA) TO
COMPLIANCE (TAX100/CM). SEE TAX100 SEQ. NO. 30-001.
'31-001  TRANSFER-OUT (1) PERMANENT POSITION (1) PERM MANAGEMENT ANALYST Il (#39132; - (1.00) : a (1.00) 1 A AGREE
FROM TAX SERVICES AND PROCESSING 1.008)
(TAX105/BC) TO SUPPORTING SERVICES -
REVENUE COLLECTION (TAX107/AA). SEE TAX107 SEQ. NO. 30-001.
32.001  TRANSFER-OUT (2) PERMANENT POSITIONS (1) PERM MANAGEMENT ANALYST V (#49981; - (2.00) T eTse A 0D (99,756) A | AGREE '
AND FUNDS FROM TAX SERVICES AND 1.00A; -52,824)
PROCESSING (TAX105/BA) TO SUPPORTING (1) PERM MANAGEMENT ANALYST il (#34204; -
SERVICES - REVENUE COLLECTION 1.00A; -46,932)
(TAX107/AA).
SEE TAX107 SEQ. NO. 30-001.
'60-001  REDUCE (1) PERMANENT AND (1) "(1) PERM OFFICE ASSISTANT Ill (#46128; -1.00A; - (1.00) (100)  (63.480) A (1.00) (1.00)  (63.480) A DISAGREE  KEEP PERMANENT POSITION. DO NOT REDUCE. "~ 100 31,740 A 1.00 31,740 A
TEMPORARY POSITION FOR TAX SERVICES  31,740)
AND PROCESSING (TAX105/BA). (1) TEMP TAX CLERK (#121084; -1.004; -31.740) LOSING THE OFFICE ASSISTANT Ill POSITION WOULD
NEGATIVELY IMPACT THE DOCUMENT PROCESSING
EFFORTS FOR EFFICIENCY.
'61-001  REDUCE FUNDS FOR TAX SERVICES AND | OFFICE SUPPLIES (-40,000) i (200,000) A i (2000000 A AGREE

PROCESSING (TAX105/BA).

TELEPHONE (-12,000)

R&M (-20,000)

SERVICES ON FEE (-100,000)

MISC. CURRENT EXPENSES (-28,000)

Pagelof 5
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DEPARTMENT OF TAXATION
IMPACT STATEMENTS FOR HB200 HD1

3. ALTERNATE REDUCTION

PROGRAM ID: TAX105 HB 200 HO AGREE/ 2. IMPACT STATEMENT REQUEST ADJUSTMENT
= ¥’ —— DISAGREE S
SEQ#  TITLE DESCRIPTION FY 2022 FY 2023 FY 2022 FY 2023
. i PERM _TEMP__AMT MOF__PERM _TEMP AMT MOF _PERM_TEMP _AMT MOF___PERM TEMP AMT MOF
62001  REDUCE (10) PERMANENT AND (74) {4) PERM OFFICE ASSISTANT Iil (#1492, #1513, (10.00) (74.00) A (10.00) (74.00) A AGREE

TEMPORARY POSITIONS FOR TAX SERVICES
AND PROCESSING (TAX105/BA)

#118442, #118445; -1.00A EACH)

{2) PERM MANAGEMENT ANALYST IV (#99015T,
#99016T; -1.00A EACH)

(1) PERM TAX COLLECTOR (#1558; -1.00A)
(1) PERM DATA ENTRY OPERATOR | {(#1566;
(1) PERM SECRETARY liI (#5765; -1.00A)

{1) PERM OFFICE ASSISTANT IV (#27115; -1.00A)
{1) TEMP OFFICE ASSISTANT | {#4339; -1.00A)
{5) TEMP OFFICE ASSISTANT | (#8221, #8222,
#23483, #26967, #26968; -1.00A EACH)

{3) TEMP OFFICE ASSISTANT | (#27917, #27918,
#27919; -1.00A EACH)

(1) TEMP OFFICE ASSISTANT Il (#27920; -1.00A)
(3) TEMP OFFICE ASSISTANT | (#29037, #29038,
#29039; -1.00A EACH)

{7) TEMP OFFICE ASSISTANT Il (#34089, #34095,
#34096, #34097, #34098, #34104, #34105; -1.00A
EACH)

{1} TEMP OFFICE ASSISTANT ! (#34130; -1.00A}
(1) TEMP OFFICE ASSISTANT Il {#34131; -1.00A)
(1) TEMP OFFICE ASSISTANT | (#34132; -1.00A)

.00A)

(1) TEMP HUMAN RESOURCES ASSISTANT V 34133; -

1.00A)

1 TEMP OFFICF ASSISTANT NI (#34134° -1 00A)

{4) TEMP OFFICE ASSISTANT | (#34135, #34136,
#34138, #34139; -1.00A EACH)

(1) TEMP OFFICE ASSISTANT 1ll (#34147; -1.00A)
(5) TEMP OFFICE ASSISTANT Il (#35023, #35024,
#35025, #35026, #35027; -1.00A EACH)

(3) TEMP OFFICE ASSISTANT | (#37149, #37150,
#37151 -1.00A EACH)

{2) TEMP OFFICE ASSISTANT Il (#37154, #37155 ; -
1.00A EACH)

(2) TEMP OFFICE ASSISTANT [ {#37156, #37160 ; -
1.00A EACH)

{2) TEMP OFFICE ASSISTANT Il (#37573, #37574 ; -
1.00A EACH)

(1) TEMP TAX CLERK (#37576 ; -1.00A)

(1) TEMP OFFICE ASSISTANT Il (#37579; -1.00A)
(2) TEMP OFFICE ASSISTANT IlI (#37580, #37584; -
1.00A EACH)

{1) TEMP OFFICE ASSISTANT Il (#37586 ; -1.00A)
{3) TEMP OFFICE ASSISTANT Il (#41200, #41262,
#44626; -1.00A EACH)

(1) TEMP MANAGEMENT ANALYST Il (#49128; -
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DEPARTMENT OF TAXATION

IMPACT STATEMENTS FOR HB200 HD1

PROGRAM ID: TAX105 HB 200 HD1 AGREE / 2. IMPACT STATEMENT REQUEST ADJUSTMENT 3. ALTERNATE REDUCTION
= 4 _ DISAGREE CER o —
SEQ#  TITLE DESCRIPTION FY 2022 FY 2023 FY 2022 Fv 2023
o o PERM _TEMP _AMT MOF _ PERM TEMP AMT _ MOF PERM _TEMP__AMT MOF___PERM _TEMP _AMT MOF .
(4) TEMP OFFICE ASSISTANT Ill (#49943, #49945,
#49946, #49947; -1.00A EACH)
(2) TEMP OFFICE ASSISTANT | (#4998, #49949 ; -
1.00A EACH)(1) TEMP OFFICE ASSISTANT Ill (#49950;
-1.008)
(1) TEMP MANAGEMENT ANALYST Il (#49957; -
1.004)
(1) TEMP MANAGEMENT ANALYST [ (#49952; -
1.004)
(1) TEMP OFFICE ASSISTANT Uil (#49955; -1.00A)
(5) TEMP OFFICE ASSISTANT H (#49956, #49958,
#49959, #49960, #49961; -1.00A EACH)
(4) TEMP OFFICE ASSISTANT lll (#49962, #49963,
#49964, #49965, -1.00A EACH)
(1) TEMP OFFICE ASSISTANT Il (#49962; -1.00A)
(1) TEMP TAX CLERK (#49968; -1.00A)
£3-001  REDUCE (1) PERMANENT POSITION FOR TAX (1) PERM ACCOUNT CLERK Ill (#118500; -1,004) (1.00) A (1.00) A DISAGREE  KEEP POSITION, DO NOT REDUCE. 1.00 A 1.00 A
SERVICES AND PROCESSING (TAX105/BB).
POSITION WAS INADVERTENTLY DELETED,
POSITION 118500 IS FILLED.
GMS includes a request to rei one (1) per
position deleted in error and to transfer $46,272 from
TAX105/8A to fund position 118500,
64-001  REDUCE (1) PERMANENT AND (20} {1) PERM MANAGEMENT ANALYST 111 (#39132; - (1.00) (20.00) A (1.00) (20.00) A DISAGREE KEEP PERMANENT POSITION, DO NOT REDUCE. 1.00 A 100 A
TEMPORARY POSITIONS FOR TAX SERVICES  1.00A) NO FINANCIAL IMPACT.
AND PROCESSING (TAX105/BC). (8) TEMP OFFICE ASSISTANT Hl (#26969, 426970,
#29041, #32080, #34149, #37152, #37556, #37565; - MANAGEMENT ANALYST [li POSITION. TECHNICAL
1.00A EACH) ERROR CORRECTION NEEDED.
(1) TEMP ACCOUNTANT Il (#29040; -1.00A) GMS REQUESTS TO ADD ONE (1) PERMANENT POSITION
(5) TEMP TAX INFORMATION TECH | (#32081, TO OFFSET AN ERROR WHICH RESULTED IN THE
#38186, #38189, #40961, #45733; -1.00A EACH) MANAGEMENT ANALYST ill, POSITION NO. 12002, BEING
(1) TEMP TAX INFORMATION TECH 11 (#32082; - DELETED TWICE.
1.004)
{5) TEMP TAX CLERK (#38187, #38188, #38194,
#38195, #40962; -1.00A EACH)
100-001 ADD (2) PERMANENT POSITIONS FORTAX  (2) PERM OFFICE ASSISTANT | (#29038, #34132; 200 I A 200 A AGREE NO FINANCIAL IMPACT. i
SERVICES AND PROCESSING (TAX105/BA).  1.00A EACH)
THIS 1S A TECHNICAL CORRECTION.
101-001 ADD (4) PERMANENT POSITIONS FOR TAX  (4) PERM OFFICE ASSISTANT Ill (#32080, #34149, 4.00 A 400 A AGREE NO FINANCIAL IMPACT. 1 _
SERVICES AND PROCESSING {TAX105/BC). | #37565, #37556; 1.00A EACH)
THIS 1S A TECHNICAL CORRECTION,
11001107 CONVERT (4) TEMPORARY POSITIONS TO | (4) TAX CLERK #121083, #121085, #121086, #121087; 400 (4.00) 126960 A 400 (400) 126960 A  AGREE  KEEP POSITIONS. ]

PERMANENT FOR TAX SERVICES AND
PROCESSING {TAX105/BA).

1:00A EACH; 31,740 EACH)
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PROGRAM ID: TAX105

SEQ# TITLE

"1120-001 REDUCE FUNDS FROM OTHER PERSONAL
SERVICES FOR TAX SERVICES AND
PROCESSING (TAX105/BA).

DESCRIPTION

DEPARTMENT OF TAXATION

IMPACT STATEMENTS FOR HB200 HD1

HB 200 HD1

AGREE /
RISAGREE

2. IMPACT STATEMENT REQUEST ADJUSTMENT

3. ALTERNATE REDUCTION

PERM _TEMP AMT

FY 2022
MOF

PERM

OTHER PERSONAL SERVICES (-142,478A)

'1120.002 REDUCE FUNDS FROM TURNOVER SAVINGS  TURNOVER SAVINGS {-21,2274)

FOR TAX SERVICES AND PROCESSING
(TAX105/88B).

71120-003 REDUCE FROM TURNOVER SAVINGS FOR TAX TURNOVER SAVINGS (-194,2194)

SERVICES AND PROCESSING (TAX105/BC)

(142,478) A

@12m A

(194,219) A

FY 2023

TEMP

AMT MOF

FYz022
_PERM__TEMP__AMT

(142,478) A DISAGREE

@122 A

DISAGREE

(194,219) A DISAGREE

MOF
KEEP FUNDING. DO NOT REDUCE. 142478 A
THE PAYROLL ADJUSTMENT IS NECESSARY WHEN THE

DEPARTMENT EXPERIENCES HIGH VACANCIES OR HIGH

UNFUNDED POSITIONS. THIS FUND HELPS

MANAGEMENT MOVE PERSONNEL IN ORDER TO KEEP

THE FUNCTIONS OF THE DEPARTMENT OPERATIONAL.

LACK OF THESE FUNDS AND FLEXIBILITY WILL LEAD TO

REQUESTS FOR EMERGENCY APPROPRIATIONS AND/OR

SHUTDOWN OF THE DEPARTMENT'S SPECIFIC

OPERATION, CAUSING HARM TO THE STATE AND THE

TAXPAYERS.

OTHER PERSONAL SERVICES FUNDING, IN ADDITION TO

THE CB INCREASE, IS NECESSARY TO FUND SALARY

ADJUSTMENTS, TEMPORARY ASSIGNMENTS, AND

OVERTIME.

KEEP FUNDING. DO NOT REDUCE. 21,227 A
THE PAYROLL ADJUSTMENT IS NECESSARY WHEN THE
DEPARTMENT EXPERIENCES HIGH VACANCIES OR HIGH
UNFUNDED POSITIONS. THIS FUND HELPS
MANAGEMENT MOVE PERSONNEL IN ORDER TO KEEP
THE FUNCTIONS OF THE DEPARTMENT OPERATIONAL.
LACK OF THESE FUNDS AND FLEXIBILITY WILL LEAD TO
REQUESTS FOR EMERGENCY APPROPRIATIONS AND/OR
SHUTDOWN OF THE DEPARTMENT'S SPECIFIC
OPERATION, CAUSING HARM TO THE STATE AND THE
TAXPAYERS.

TURNOVER SAVINGS FUNDS, IN ADDITION TO THE CB
INCREASE, IS NECESSARY TO FUND SALARY
ADJUSTMENTS, TEMPORARY ASSIGNMENTS, AND
OVERTIME.

KEEP FUNDING. DO NOT REDUCE. 194219 A
THE PAYROLL ADJUSTMENT IS NECESSARY WHEN THE
DEPARTMENT EXPERIENCES HIGH VACANCIES OR HIGH
UNFUNDED POSITIONS. THIS FUND HELPS
MANAGEMENT MOVE PERSONNEL N ORDER TO KEEP
THE FUNCTIONS OF THE DEPARTMENT OPERATIONAL
LACK OF THESE FUNDS AND FLEXIBILITY WILL LEAD TO
REQUESTS FOR EMERGENCY APPROPRIATIONS AND/OR
SHUTDOWN OF THE DEPARTMENT'S SPECIFIC
OPERATION, CAUSING HARM TO THE STATE AND THE
TAXPAYERS,

TURNOVER SAVINGS FUNDS, IN ADDITION TO THE CB
INCREASE, IS NECESSARY TO FUND SALARY
ADJUSTMENTS, TEMPORARY ASSIGNMENTS, AND
OVERTIME.

FY 2023
PERM _TEMP AMT

MOF

142,478 A

21,227 A

194219 A

TAX105

TOTAL BUDGET CHANGES

6.00} {99.00

{232,352 A

16.00) {99.00)

(232352) A

300 000 389664 A 3.00

000

389,664 A

TAX105

BUDGET TOTALS

122.00

100 5703,583 A

122.00

1.00

5,703,583 A

125.00 1.00 6,093,247 A 125.00 1.00

6093247 A
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PROGRAM ID: TAX10S

DEPARTMENT OF TAXATION

REQUESTED ADDITIONS TO BUDGET SUBMITTAL

TITLE DESCRIPTION FY 2022 FY 2023
PERM _TEMP AMT MOF _ PERM _TEMP__AMT MOF

ADDITIONAL REQUESTS:

TAX105 BB TRANSFER-IN FUNDS FROM TAX SERVICES  ACCOUNT CLERK 11 (#118500) 46272 A 46272 A GMS includes, a reqeust to reinstate one (1) per t
AND PROCESSING (TAX100/BA) TO TAX position deleted in error and to transfer $46,272 from
SERVICES AND PROCESSING (TAX105/BB) TAX105/BA to fund position 118500. Position 118500 is
SEE SEQ. NO. 63-001 filled.

TAX105 BA TRANSFER-OUT FUNDS FROM TAX SERVICES | OTHER PERSONAL SERVICES (-46,272) [ T (46272 A . (46.272) A GMS includes, a reqeust to reinstate one (1) permanent
AND PROCESSING (TAX100/BA) TO TAX position deleted in error and to transfer $46,272 from
SERVICES AND PROCESSING (TAX105/BB) TAX105/BA to fund position 118500. Position 118500 is
SEE SEQ. NO. 63-001 filled.
TOTALS [} 0
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DEPARTMENT OF TAXATION
IMPACT STATEMENTS FOR HB200 HD1

PROGRAM 1D: TAX107 HB 200 HO1 AGREE/ 2. IMPACT STATEMENT REQUEST ADJUSTMENT 3. ALTERNATE REDUCTION
DISAGREE = TP
SEQ#  TITLE DESCRIPTION FY 2022 FY 2023 FY 2022 FY 2023
- R PERM _TEMP _AMT MOF _ PERM TEMP AMT MOF ) PERM_TEMP AMT MOF___PERM TEMP _AMT MOF
BASE BUDGET 81 12 14342560 A 81 12 14342560 A ]
! _BASE BUDGET 0 13 3545136 B 0 13 3545136 B Z | 1
72 10 11198780 A 71 16 11.198.780 A
) 0 3 3.307.286 B 0 3 3307286 B
'4-001  ADD FUNDS FOR COLLECTIVE BARGAINING ) 441564 A 441564 A AGREE ) ]
4-001 _ADD FUNDS FOR COLLECTIVE BARGAINING 21.980 B 21.980 8 _AGREE i |
76001 REDUCE FUNDS FOR SUPPORTING SERVICES - (4,800,000) A (4,800,000) A AGREE  THIS IS AN ADJUSTMENT FOR NON-RECURRING COST.
REVENUE COLLECTION (TAX107/AA),
'10-001  TRADE-OFF FUNDS FROM PERSONAL PAYROLL ADJUSTMENT (-102,132) 102,132) A 102,132) A AGREE
SERVICES TO PERSONAL SERVICES FOR
SUPPORTING SERVICES - REVENUE SEE TAX107 SEQ. NO. 10-002.
COLLECTION (TAX107/AA)
10-002  TRADE-OFF FUNDS FROM PERSONAL "PERSONAL SERVICES FOR (1) PERM ACCOUNTANT Iil 102132 A 102132 A AGREE
SERVICES TO PERSONAL SERVICES FOR (#40346; 55.200)
SUPPORTING SERVICES - REVENUE PERSONAL SERVICES FOR (1) PERM TAX
COLLECTION (TAX107/AA). INFORMATION SPECIALIST (#38768; 46.932)
SEE TAX107 SEQ. NO, 10-001.
11-001  TRADE-OFF FUNDS FROM PERSONAL PERSONAL SERVICES FOR (1) PERM T (so0m A (125.0000 A AGREE
SERVICES TO PERSONAL SERVICES FOR ADMINISTRATIVE RULES SPECIALIST (#117972; -
SUPPORTING SERVICES - REVENUE 104,796)
COLLECTION (TAX107/AA). PERSONAL SERVICES FOR (1) PERM
ADMINISTRATIVE RULES SPECIALIST (#120985; -
20.204)
SEE TAX107 SEQ. NO. 11-002.
11.002 | TRADE-OFF FUNDS FROM PERSONAL ' PERSONAL SERVICES FOR (1) PERM T 125000 A ' 125000 A AGREE
SERVICES TO PERSONAL SERVICES FOR ADMINISTRATIVE SERVICES OFFICER (#1508;
SUPPORTING SERVICES - REVENUE 125,000)
COLLECTION (TAX107/AA).
SEE TAX107 SEQ. NO. 11-001
112-001  TRADE-OFF FUNDS FROM PERSONAL PAVROLL ADJUSTMENT (-71,232) masna M.232) A AGREE
SERVICES TO PERSONAL SERVICES FOR
SUPPORTING SERVICES - REVENUE SEE TAX107 SEQ. NO. 12-002.
COLLECTION (TAX107/AC),
12-002  TRADE-OFF FUNDS FROM PERSONAL "PERSONAL SERVICES FOR (1) PERM MANAGEMENT i 7232 A 71232 A AGREE
SERVICES TO PERSONAL SERVICES FOR ANALYST V (#10930; 71.232)
SUPPORTING SERVICES - REVENUE
COLLECTION (TAX107/AC) SEE TAX107 SEQ. NO. 12-001.
13.001  TRADE-OFF FUNDS FROM PERSONAL 'PAYROLL ADJUSTMENT (-71,232) Y M3y A (71.232))A  AGREE
SERVICES TO PERSONAL SERVICES FOR
SUPPORTING SERVICES - REVENUE SEE TAX107 SEQ. NO. 13-002.
COLLECTION (TAX107/AA)
13-002  TRADE-OFF FUNDS FROM PERSONAL “PERSONAL SERVICES FOR (1) PERM MANAGEMENT I | 232 A I 71232 A AGREE _
SERVICES TO PERSONAL SERVICES FOR ANALYST V (#1542; 71,232)
SUPPORTING SERVICES - REVENUE
COLLECTION (TAX107/AA) SEE TAX107 SEQ. NO. 13-001.
714001 | TRADE-OFF FUNDS FROM OTHER CURRENT | POSTAGE (-48,792) : H & | "A | DISAGREE TRADE-OFF IS NECESSARY TO FUND FILLED POSITION NO. (48,792) A (48,792) A

EXPENSES TO PERSONAL SERVICES FOR
SUPPORTING SERVICES - REVENUE
COLLECTION {TAX107/AA).

SEE TAX107 SEQ. NO. 14-002.

100008.

Page 1 of &

Printed 3/27/2021




DEPARTMENT OF TAXATION
IMPACT STATEMENTS FOR H8200 HD1

PROGRAM 1D: TAX107 HB 200 HD1 AGREE / 2. IMPACT STATEMENT REQUEST ADJUSTMENT 3. ALTERNATE REDUCTION
DISAGREE - ) s
SEQ#  TITLE DESCRIPTION FY 2022 FY 2023 FY 2022 FY 2023
: ] ) PERM _TEMP _AMT MOF__PERM _TEMP _AMT MOF ] PERM _TEMP AMT MOF__ PERM TEMP AMT MOF B
14-002  TRADE.OFF FUNDS FROM OTHER CURRENT  PERSONAL SERVICES FOR (1) PERM PRIVATE A A DISAGREE TRADE-OFF IS NECESSARY TO FUND FILLED POSITION NO. 48792 A 48792 A

EXPENSES TO PERSONAL SERVICES FOR
SUPPORTING SERVICES - REVENUE
COLLECTION (TAX107/AA}.

SECRETARY {#100008; 48,792) 100008.

SEE TAX107 SEQ. NO. 14-001.

20-001  TRADE-OFF FUNDS FROM PERSONAL PERSONAL SERVICES FOR (1) PERM
SERVICES FOR SUPPORTING SERVICES ADMINISTRATIVE RULES SPECIALIST (#102246; -
(TAX107/AA) TO PERSONAL SERVICES FOR 150,000)
INFORMATION TECHNOLOGY SERVICES
OFFICE (TAX107/AC). SEE TAX107 SEQ. NO. 20-002 AND 20-003
'20-002  TRADE-OFF FUNDS FROM PERSONAL PAYROLL ADJUSTMENT (-9,708) . G.qes.> (9.708) A |AGREE
SERVICES FOR
SUPPORTING SERVICES (TAX107/AA) TO SEE TAX107 SEQ. NO. 20-001 AND 20-003
PERSONAL SERVICES FOR INFORMATION
TECHNOLOGY SERVICES OFFICE (TAX107/AC)
'20-003  TRADE-OFF FUNDS FROM PERSONAL PERSONAL SERVICES FOR (1) PERM IT BAND D ] 159,708 Py i 159,708 A "AGREE
SERVICES FOR SUPPORTING SERVICES (#1597, 159,708)
{TAX107/AA) TO PERSONAL SERVICES FOR
INFORMATION TECHNOLOGY SERVICES SEE TAX107 SEQ. NO. 20-001 AND 20-002.
OFFICE (TAX107/AC)
30-001  TRANSFER-IN (5) PERMANENT POSITIONS ...: PERM MANAGEMENT ANALYST V (#1542) 300 99,756 A ) w. 99,756 A DISAGREE ADD (2) PERMANENT POSITIONS TO CORRECT TRANSFER-  2.00 ) A 2.00 A
AND FUNDS FROM TAX SERVICES AND {1) PERM MANAGEMENT ANALYST Il (#12002) IN PERMANENT POSITIONS TO A TOTAL OF (5) POSITIONS.
PROCESSING (TAX105/BC), TAX SERVICES (1) PERM MANAGEMENT ANALYST IIl (#39132)
AND PROCESSING (TAX105/BA), (1) PERM MANAGEMENT ANALYST IIl (#49987;
COMPLIANCE (TAX100/CP) AND 52,824)
COMPLIANCE (TAX100/CO) FOR SUPPORTING | (1) PERM MANAGEMENT ANALYST l1l (#34204;
SERVICES - REVENUE COLLECTION 46,932}
(TAX107/AA).
SEE TAX100 SEQ. NO. 31-001 AND 32-001.
SEE TAX10S SEQ. NO. 31-001 AND 32-001.
60-001  REDUCE (1) PERMANENT POSITION AND .‘.: PERMANENT IT BAND B, SYSTEM NETWORKING :.oE. ; (43,428) A = (1.00) 2w.a~$.> | DISAGREE  KEEP POSITION. DO NOT REDUCE. 1.00 i 43,428 A 1.00 T 43,428 A !
FUNDS FOR SUPPORTING SERVICES - {#120344; -1.00A; -43,428)
REVENUE COLLECTION (TAX107/AC). POSITION (S NECESSARY TO MAINTAIN VITAL FUNCTIONS
FOR 1.T. SECTION. THE I.T. SECTION IS 40% VACANT.
61-001  REDUCE FUNDS FOR SUPPORTING SERVICES - TAX SYSTEM MODERNIZATION PROJECT ? i a._.._um.oeo-ﬁ ; 1.00) ¢ A._.._Au.oos.b DISAGREE KEEP FUNDING. DO NOT REDUCE. 1,148,000 A 1.00 1,148,000 A

REVENUE COLLECTION (TAX107/AA). MANAGEMENT (-100,000)
TSM FRAUD PREVENTION TECHNOLOGY (-700,000}
TSM ELECTRONIC CONTENT MANAGEMENT
PLATFORM (-100,000)
OPERATING SUPPLIES (-48,000)
OFFICE SUPPLIES: REDUCTION OF FORMS PRINTING {
200,000)

ADDITONAL FUNDING IS NECESSARY FOR FY23
RECURRING CLOUD HOSTING SERVICE.
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PROGRAM ID: TAX107

SEQ #

TITLE

DESCRIPTION

DEPARTMENT OF TAXATION
IMPACT STATEMENTS FOR HB20C¢ HD1

HB 200 HD1

AGREE / 2. IMPACT STATEMENT REQUEST ADJUSTMENT

DISAGREE

3. ALTERNATE REDUCTION

FY 2022

PERM _ TEMP AMT MOF __ PERM

62-001

63-001

'64-001

165-001

REDUCE (3) PERMANENT AND (8)
TEMPORARY POSITIONS FOR SUPPORTING
SERVICES - REVENUE COLLECTION
{TAX107/AA).

TREDUCE (1) PERMANENT AND (1)
TEMPORARY POSITIONS AND FUNDS FOR
SUPPORTING SERVICES - REVENUE
COLLECTION (TAX107/AA).

‘zm_ucnm (6) PERMANENT AND (1)
TEMPORARY POSITIONS FOR SUPPORTING
SERVICES - REVENUE COLLECTION
(TAX107/AA).

REDUCE (10) PERMANENT AND (2)
TEMPORARY POSITIONS FOR SUPPORTING
SERVICES - REVENUE COLLECTION
(TAX107/AC).

{3) PERM ADMINISTRATIVE RULES SPECIALIST
(#116470, #120984, #121602; -150,000 EACH)
(1) TEMP ADMINISTRATIVE RULES OFFICER
{#102247; -119,028)

(1) TEMP ADMINISTRATIVE RULES SPECIALIST
{#102245; -88,104)

{1) TEMP ADMINISTRATIVE RULES SPECIALIST
(#103171; -75,324)

(1) TEMP ADMINISTRATIVE RULES SPECIALIST
(#116389; -70,380)

{1) TEMP ADMINISTRATIVE RULES SPECIALIST
{#117785; -82,800)

{1) TEMP ADMINISTRATIVE RULES SPECIALIST
(#118035; -60,828)

(1) TEMP ADMINISTRATIVE RULES SPECIALIST
(#118504; -91,068)

(1) TEMP ADMINISTRATIVE APPEALS OFFICER
(#120870; -82,800)

(1) PERM ADMINISTRATIVE RULES SPECIALIST
(#120985; - 1.00A:; -129,796)

(1) TEMP ADMINISTRATIVE RULES SPECIALIST
{#117972; - 1.00A)

{1) PERM PURCHASING TECHNICIAN It {#11590; -
1.00A)

(1) PERM INCOME TAX SPECIALIST V (#40577; -
1.004)

(1) TEMP ADMINISTRATIVE RULES SPECIALIST
{#102248; -1.004)

(1) PERM HUMAN RESOURCES ASSISTANT IV
(#118524; -1.004)

{2) PERM ADMINISTRATIVE RULES SPECIALIST
{#120986, 102246; -1.00A EACH)

(1) PERM SENIOR